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Hdld -l

29 S1d R I g1 61 AeAfd & b el FHIT 3R AR 3R wTsfhal 1 Aeifthebrur 31¥ bR 6! 3ucifel &1 30 37T 81 s
foren & fd RGP Fdel AT B aTell I1e4 & 9 H, f5feer SI3fa 3197 SricHr & H1eam I @i JHHdT & &7 § Hgayu!
PTG 37 F fore ufdag &1 g1 AT & f35 Jmmaeht, Ger 3R g TuTs §1 3 fAw dAffe JmdT 3iR Afeer weifthasor ngayuf &

URA BT G20 eAerdl § dIR &1 3718 R '620 Fepfa: wraeh i & fore gt gfa &) Rarad &l 1R aAr 31 &1 wifa 7 dwpfa &
TV HEd I 3R &A1 3TBid BRI &1 3191 b ot AT i, G20 ARTT, YR A 391 IRelra1 7 Ieid ol &, “HRd Bl G20 Hederal
o1 & 'agEd ST’ BT TexT T gefF g &, S amafd, 2R 31 3iaefder de wHg I el 138 YRR bR J STexTs I FHRT
231 817 7 RYE Aipfias faRmerd, 31msfifaiest 3R R 3 T Afites wrar & W) Heie 1 off T8 Bt &1 78 Fell 31k Ipfa & 8
fofeer SRR & M & w1 egdl I A WA &, 761 §HRT 718 el 3R WRpfl &b A1eas J Ueb-g@e F 5 3R FHSH F 0 a9 e,
T 3R Fedph 3fAe FHERIY BT AHfoT BT & S AaTaR, FHTaer 3R e B IRd Fa &

g fob1 fagor ura & fofeer S13fAa 3 aRkarer de & e 3 a=ani & Seav &1 I THs & 10 S 13531 ST 21| 3T 3823 Ot
RUTAferT faasfRrd BT &1 S G BRIHH! B 31fAS fol7T-3tRaRN &1 T | e & ARG qanie), ATHIfeid AFGe!, ARe wiearfadl 3R
RIS 13Tl P 3ira Bl 1 ot S TS T 7 Afecsi Bt AT Bl yTfad B &1 o 8 A fafeer e g1 g3 §, 3% PR
TR gU W AT 3 Aftersi B wmaren R, fBfoed Henfid! de uga 3k dfies 3a 3R S AEquT Tee3T &l gaT TR 2Tl
S IR TP 3R ATSIEINET Bl 3STPR B & 9IS I o1 aRYT A b8 fRdeReD! o briehal, RS 3R Hem3il o1 oY 3rea fasar
o

3 ISt GHINY el 37 TGPt PrRIHH] Bl cifies efE & FHieT v 7 agd 3uph A1 gTeiifo, T Held fasa b & 3iaefRal & uRd & dert
37 TP & & P T TS BT Hecdqui T, [IAY w0 A 37 8 § Hig[g oifiiep Je) o ar & WA e, 31 37K e e | 53 effpior &1 g
ATSNGRY 7 oft Tmef s o

51 371G & o 5 31283 ol 3iAE® 3R RGNS YRA & Setl 3R IRpfl I &A1 AT FHIAAT TR A9 =i 3R 3771 B HRATS YF PR
fere Ues Ha foig b wu & & Bt

vforgd & adls

e, fafeer w3l sy
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ARG Teie AT P aTetl I13H & R F AAPIS JHAA
fofeer SI3RAe & B & ot § Afgd &1 el 3R Tpla & a3 &
EAR B &1 3823 300t Al 6t 3p1eht fdt & v Hlere 3k
ead Pl TG, ARGplaP A T FATaLh i fasRia s &
& T, 22T § YR BeAT 3R AR IR R Afgent
BATBRI I MBS Bl HUR ISHI, ALTD RigaredT Bl d«fed
1, AfRETI37 & A aTel FTATED JeTH! Bl I Tl &1 3R 3h
AT 5 31T aTett STen3? &1 gy HeT

S GROTHY &1 AT Be1 3 fore, fopedt few 1e et & foiont & ot
21feh &1 faefietar &1 g et Heayquf &, 31 foft fadwor &
3T B IR Bell &1 STafdhs gH "foT 21eg Y e 3R
fafder srpfel 1 v €, I8 RIS g0 w9 A it 3k asfesat
R HRA B

FRaYe & faaror fasam a1 & fo5 Rd & P 3R Fepfa & & § e
3T B gRefad Bt &, Tae 2t & 3R At a7 el 17
URIfIe fifar, ifAb SeT, 3ucrer eMef 3R Hall vd WG &

& B @i IRmAHar 1 A 3R aRol W AR B STig wwar
1 3T 382 ARG JHMHAT TR YT P MR Pl HTgd BT 8
&l IR i 3R 1e &1 39FPT Afe Anfar & T g,
gfd e 3R STei Fva &, 8 # folr wrmraeh Aife fAwior o gufaa
&R b fole 31 11 Heba 81 I8 folr-HagAefiet/aRad=ert
HricH! & f3sTe § oft ApTeF & e 21

g 31e27 PIh §G A (e B3R & 3iaRes 3R et
federRe! &1 Ueb gf-aT T I 1 ATeAfiies IR 3R W w®
e &1 3 ey, o1 o, Trfee, Teiid, deeTer, Tamagh
2R, IHIA, detl 3R eI, e 3R fgafie onfie €1 7
uRd H fafer 3R gRT et fRdemRas! &1 vas Wichfad i &
AT TATAT ST BT off ST Bl
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3722 U 37T &5 & TR R, URA § 1 3R WPpfa & A7 A afgemsii & amm
317 aTelt yE Hifaar:

Ee)
@

2,
]

& o

CEGESTA T
IGLLGI

gTciifes 397 3173 & R 815 & fole 18 3wl
A Afgem3it & wfaffda & fyda fradi &,
WRIGN (el TR R

oABI® A
3R

AfRAT3N & B Bl 3R HH Hed T
ST &.

CIE G
Y

AT Weura HRIR & wIfa &
319 H S8 ST &.

bIe
AU

AR Vg HRER H wIfd & g #
ST STeAdT 2.

4G I
3R

e 3R fAofg &7 areft yffiensit §
Afgesi & wfafA i o PR 3799 &

faria .
E] g:“ﬁlz"

fa1 & SR A A SIPRRBAT 3R 9§
Tfge Iafd o 91fdd &l §, TRIBY
MSME &3 H|

fafsteat

fQursTa

ITEROT QY fauTst, TR, fqeen 3R
ABIp B B 3R 3I9W oY 361 I
JABd &l

oot 3menfed
feéar

febr-3neniva i, 3 b1 HH-gey 86
31701 BT e e UL urey, fafdey
Tsieiel rariTed yaferd g |

a1 =[] db
efard ug

gren Jeel fRidTe e W w Afkensi
P arfefierar & wfad et & S
gRUTRGRY 371 3R ARepiae fafafe=y
B U7 & 37 37 A1 35T Bl 3T &
Hifia & st &1

Hifa st
3RTeA

el 3R WPl & 8 § Afgensii & e
Hiferta wfaagansil 31k aRAfd® HHBE
IR & S AR E,



23108

. 33 & iPYe qEi uR [18d 3R
DI HTgd B

A3 &b wfafAfdE, e R I W e Bfed B
U, YR P el HR IRpfa b & & AP Hal R ofe
[BER]

I, AFART 3R fedee wmel & Arew J, f3dy
R Y STHA IR R, FHY b TgTH dTed S Y TS B
&I fae Far By

HIHH E¥adl & foru FPRTY 3R Jeias yonfert &
foioT & Heg &Ry & |

. Afgell PATBRI 3R TATHD
Q9™ & fAIU 3aR 9910

AT TS 3R Fef & & i FeawT 3R Irsier) B
Jeral &, faf e BRI, aferor, 3G 3R I 96 &
Aq1eq Jq HigedT BellbR] b oIl a/Har fAaTor & serar STl

Tt BetThRI & T AR &1 3TEH-TaH =, TEarT
v 3R Pl 3R B &b 8 7 2971 dgH & folw
eafdhaT wiehi 3Tfid B
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. AP FHAAT & fAv 9g-Rdur®

HEPT 3¥ ATSIGIRY AU $H9

WRA P 3P TBfA Aifel & ARTS T R e Higa
R B depTeTd

Hisper Fifct & @Pes ARt 31 vhigd B3 & falw IRBRY
AT 3 A1 33 3R D 8 H AfeeTl JefadT Bl
FGTdT & aTel T BIRIshHI b 1 HedPT |

T8 3R HARTEI AT BT UTet B g el FHI
& 95 3R foioT-Iferd PrRIHH! Bl Tl & foTu B
1o 3R s 8 & i ASIER) o1 Igrar &l
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fofeer FRRe Twmaeh, Gar 31k Tg st A & Afte wHEar
37R AT WATRBDBRUT B Hewd W SR &l & | FHAT Ueb gAY

A4 3fABR &, Afge3i B Wrh g 3R APe I B Jerar

& BT T TTG TSl &, 3 e fadT Bl Tfd & Wbl g1

Ay TR W, Her 3R WP & A
 fafeer s3A &1 i APie
THHET W &A1 Bfed Bl ¢:

TRepfeicp &5 3R TS PN H Afgett Ad137 &
3pTeh gt & T PIera 3R Aead ¥ GUR B

1 3R Bl Tefdd B aretl AAP waTaLh ifady
37 23Tl Bl fAeid e 31 AR &R & folu
TiRpfcies TRATAT 3R FezRell B7 FHfH B

ARTERT IR TR AR BeATbRI 3R AR JAaR
& 9, I 3R Y1d & GUR

el 3R ITTHD IR & H1ed J &Roun3T 3R afie
fgarfrdr Bt @Vt 31 3R 38 T &1

HiEA37 & Aca dTel I JerH| i T 3R
3R H gieg T wHefA BT 3R 3705 A 3714 arent
fopat aft foior Heieft aensii &1 g3 el

AR # fafeer I3 &1 Fa 3R TPl HRIGH 'TRIRS' Bl
I BT AR b, 18 RN 3TTATST Pl [Jaiid Hecb 3R
A THTALN 3R JT Bell TRELT T P oI FT-TeHD Jerft
DI B T Pl aefep! & fafderdr am o e Hfed w=e &
gofopl & fafqefiasor o1 aHefa e areft Afge Jansi 31k BarBERY
T A FAT G TR &1 U T U] 2l
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3829 Ud
Gt

foio1 fadywor v A ufsean & s
q5uI 3R Afgansi & & oafs
& sfarefierar, TameM) de 396!
ugd, fafafd=y aar Raffa
e # gremsi w yard 3o7d 8
31RR 37T fAANoT Bt g1

Tl 3R YT JeT AT & AT 31V 3R JIHS UG R
ARYes THTAT B FSET B B 7GR &M B &, 3 Jdd f[Ae™T
H AP1eH el 81 377 Piere, gard &, felr-wideelie sen
BRI 3R AR IRad- i fRrad 8153 H afts &, 5
AP FHHAT R defamifores UaTd ST b gl

BT, UNESCO? Y Uas RIS 3 31RIR, Ipfal 3R FaTeas &t
7 T FHAT IR AT 327 3R T8 Bl IueteerdT & 3eR &1 S
el 3 wrer-war e ufafosansiict srisHT & fEae 3k fadwor
& GfAd B 3R JIfad B B YR H Freft 3Tl 81

£ fobr fadraor RTE 1 3829 HRd & Sell 3R W¥pial 3 & 7 W@
foiT-Teielt 3T BT 3aciie T &1 &1 H Areay 3, fafeer
B3R BT e 2

o 9RA A Bl 3R APh B & H @A1es FHIA R 1 AR
B T B & IPTEH &1

o  foir-awmash Fifa fAmfor & gfad = 3R gonfad A & foe
Y Fmfarsii & e 3727 3 fare 3iaef 3k A1ed o1 3ugeT
Al

& URd T b1 B gAR 3197 Bl 3R IGpla BRIHHI & BaTrs
37R faaRoT & geeeRT & @

"British Council, “Guide to addressing gender equality (2018) https://www.britishcouncil.org/sites/default/files/gender_guide_external_july_2019.pdf

2Bridget Conor, “Gender & Creativity, Progress on the Precipice” UNESCO 2005 Convention Global Report Series, Special Edition 2021,

https://unesdoc.unesco.org/ark:/48223/pf0000375706 accessed 13 September 2023
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HRIYOTTCH

I 317 IR WY & WIeAeh e W 3nenRd & o
TSI S & 3ucteel 3762, Rie 31k 3 A1fec & Frer-mer
fafeer SIS o1 39T 2iter off MM §1 57 3782 & e Ui
RSB et 3R HrRIceH! i dfaid @ist &l 1S &1 Mhis
ARSI Pl BT 3R FPhd P VA R SR off T I 1
& 3fz foior aRfiea & fadivor fosa IR 2

fofeer FRRIE 3 et 3R Fpla & 8 H ol R B e arel
a8 fAANS 3R Rifbeden! & A1 Rl 51 &1 37eh! ufafesar &
9 377 T 2Mfiet fBam IR &

31e2q &b] AT

o URA F Pefl 3R Ipfa b & § oifies g e &, 3R I8
2o Faa 37 & W Hfed & sTei ey S afsa &
31 39% ™ fAATsTar &

o el ofter 37 s, 3iaEfda 3k el uR 3menRa & st
& IIdaTAes S A fieft 1 STafds 31eaas & var gen & fos
Bl 3R TeTeeD &1 A 2Ne, 321 3R Hga B
PRI T 3{eRTcA HIG &, §H PR R & o P 321 3R
3iEf® & Fobchl & 3 g 3ndt b 8 el 81

o fRAURS RAYY Fad 37 TE RAURS! W TR Hr &
o fafeer B3Rt Aafid 3neR R st 8159 &= & dfie
FHAAT R B B It Be 317 RdURD ¢ 52 ArIe o
31e2 e  QNfAret T8 fopam I &1
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UNESCO RS el & fob "aiRgsfaes sifiaftsal bt arafas
fafderdT 31K FeTED BRI 3R ARPIAP JSPIR H T HGR] B
AT B & foIe cfies T Hifeiss 3TeR 813" 2021 % AP
e H 72 32N P ! SRICIC 3Th R (UIS) & 3T
3ooid {3591 11T &, STei ARG faes 3R IeTEs 3eP & Afgdr et
T AT TPTRT 47 &1

HApfcieh R TS IePi A Afgersii Pt Hgeaqol 3urAfd &
IR BT ATHAT BT U Y&l &1 COVID-19 HeMR! A Ugat & Hisla
IRAEATHT B 317 311 g1 e &1 grifs, Aipiaews 3R

T 38T A APIes 3THTT IR A5R R alel 37ide] Bl BT
& BRUT, ARFATH] IR 7SR &b JuTd ol IRAfdD HAT FReifd s
ARl &1 P HEHIT I axauTel BI, feir e i 3iR
feior fafSieet faurst & Agcaqui gf gerld &, S BRUT ARplds
3R YT 37 I I FTeR 81 alel! Afge3h B 1w § g g8 8l

R, G 1 He Asht I Tl T81 37efeaall, & U U AHG,
ARG AR & 71 SHeh! ARH 2ATth BT 310 307 &1 ST

T ITUPT B BV

a3tk
o1 hoF

o]

Pl 3R
WEfIb

TaTagh oes
3R Tpfa

3 UNESCO, March 8, 2021.

9

T 1eferawel 3R AiRgphie &8, foRTeT e 2019-20
50,000 I8 B (6.14 fafera 3R sier) o, fasdt oft 3
AR &1 Y Jer11 & 3178 AfgeTHT b1 HfafAfdea e a1 2Mer A
YT AT & 36 WRe B 3T PR H Afgensil & =Rt
(27.89 WfA2Id) IR-ITATHSD IASPIR (24.33 wfaerd) I 3116 &1 98
AR & Hot ASPIR (24.62 Ffaerd) Bf off fied Bl a8, i et
11.08 fAfera Afga Ta TS A & d=ict €1 STdT 816 STafe
TIATHD 3R FR-TTTHS N & AFTe I 3R RBIR &, 916 a1
&1 T g 3R AU &, SN T YAH137 & e JHIa A &
T &1 G &l &l

YR 37eferaRe & ARG 3R TS 8 & Hedd, 4 AT
7 AfEe3N P Ieora-g U 3R Tedt THRRIAT 6 Fera B
390 U, I8 WS TRA P AP 3R Y1 8 H APl qgl )
AN BRI B S Bl & | TE Jeag (A5 Pl FAAHRS,
Ui 3R SATIS TS UG B I Il ATdsi-e F9 I 3cTe
I 3R 321 BT Hedidh Bl &, fa91Y w9 & 2023 & R Bl
HUd G20 HeAgdl b Hew H|

o)

4 »

Ig¥ier, 3
31 A8y

ER 317
fgafie 3ca

https://www.unesco.org/en/articles/new-unesco-publication-investigates-state-gender-equality-cultural-and-creative-sectors#:~:text=The%20report%20also%20highlights%20i
nnovative,artistic%20work%20and%20cultural%20employment., Accessed on 14, July 2023

4 Connor, “Gender & Creativity”, 14

> G20 Culture Working Group Background Paper: Promotion of Cultural and Creative Industries and Creative Economy. UNESCO, 2023.
https://www.unesco.org/sites/default/files/medias/fichiers/2023/04/India%20CWG%20Background%20Paper%20Priority%203.pdf. Accessed on 14 July 2023

¢ Prateek Kukreja, Havishaye Puri, and Dil Bahadur Rahut. Working paper. Creative India: Tapping the Full Potential. Asian Development Bank Institute, December 2022.

https://doi.org/10.56506/KCBI3886. Accessed on 14 July 2023



fI 3R fep13s
HoM

SR 131 & IR, HUeT 3R TRe &, YR 1 GERT T F81
AT &, 51 45 AT AP &Y Tcer AsPIR Te BT & 3R
dg 3aPT & 100 TR i o1 Tmel a1 WRd gfar &
PRI PT A T8T 316D 37 BRI, S 37 Y2 I UTdsfeias w2
&1 7 TYfefepdi &; oy TR R Aofl 1ol & g7 gU us! & g
APTEH 95 Hfaerd §1 U 3T 5.8 Mfera feam 3k Jeag &=t
% 40-50 fAferT Pl o1 IHefH BT 817

HIST HATETI P IIWR, HRd G141 H A A BrgeR awall &1 5ol
T 981 fFafdes &1 IR FUeT 87 & IR WS & (1) NYFId HusT

At (2) e f3sTelt &8 (3) BUHRHT, 37K (4) IR I8 I8 WS YR
 gercpean 3R afver g & e ggi &t 5T el &, o gt &
Afeer 2 UPieRY 31w &1 I8 sxaffifd 3R fae snenRa MSME

(HCM) T afgem3it B Jemafierdr w oft F&q § yemrer srerar &1
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et 1A R EYSHEN SPIVAT (2019-20) & 3R, HRA H
3.15 e aRaR gerdmwan TfafafeRl (18 37K Heg arfafafa) &
TP gU &1 95 I 88.7 Tfcrerd uvaR Frior &= 7 §1 72 wfaerd
FADHYHT AP ARV &1 g off Sxam 1 & f3b e 25 wfderd
AP P IR TR A8 BT 3119 &, STafS 14 ufderd 3 mafiis
faenera qR1 e fopan &1 59 g 3 dR R ofeifcie &M va
&, sTafes afeet e, gy wu & amefior &5 &, 3iersifars &
Tl | iRl Seh i &l TReT 3% THY AHdel J dTeT
T &1 T Ue fogre mften Jedpht st ¥ weifies femer g
8 fasan & A I 3ftuaRes fren a7 61 21

378! I Tl Teta & fs TS Tfafafd & 3fvrd wpiieR) ves o §
208 & &1 MR &1 STPI0HT 537 HfHe! 1 3 APl & &g H
TR Selt & 5iY vep e & o0 & 1 180 Y 3 fow amvresRY
SPIR # o1 §U &1 A1l 208 & & B & e, gebeen 8 &
It el 9 Y & w9 H 31 T el & glefiap, ool 3R
YT P HIYR TR A A1 I gl <Ieten & 3 75.6 ufaerd 3o
HHAR] QUichifcics BRIRA &, STafdb 60.6 Tfcierd Afgell HHaART

e BRI &1 3mHioT & & Afger siffie! & fov Jg 31idwsT
TGP 63.5 Hfaierd &l ST 2l

IR UG H AiRe B3I IR U AR U g 8 & 91 &
foiT QT & ATeaw I qafurg &1 ¥@ifded dvdl &1 AfgeTe 3THaR
R 39 R F 31T 8 AT & STaifs I 316 31 fagud &7
YIeiel Bl & 31K BHTS AT el B & | Teleg, P11 A 37cb IgHd b
JTG3G, Afe3T & IPTGH Pl R HI=IdT el ol ST & 3R 3%
IS TR e el & ST 81°

TUBRET SO Y AigeT g1 & sl A faeiia FHTae bl
37R SART Pt &, s I 17.6 UfId & IR 3 W@d €, afs
&Y GAPBRI B 37.8 UArd & IR b @1 &1 01 el €t & s
Q&< 850 7 37 vifcrerd Afget gl & dfdT a3l deb Seck ugd
2l

e U 9, 3 722 39 &7 § AT ¢ifieh Yaiig 3R FHHd R
ERTS W IR B P 3TaeT T BT Y&Td &d &1 ASPIR B
3ierapIforas, JfagTaTas 3R/AT 3HIETRS J(d, 3R facie Jarsf
% H Ugd A Habd Merd & & i Faran 1 fen & wifa 3iR
TSI e 5 31K 80 H 3fcaifld T st uRRAfAT a6
TG, §ATS THar § Hfge3T & foiw omre e 8

7“India - Knitting the Future”, Invest India, accessed on 22 Jun. 2023, https://www.investindia.gov.in/sector/textiles-apparel

&S. Sudalaimuthu, and S. Devi. “Handloom Industry in India.” Fibre2Fashion, July 2007.

https://www.fibre2fashion.com/industry-article/2269/handloom-industry-in-india#:~:text=0ne%200f%20the%20earliest%20to,largest%20employment%20generator%20after%
20agriculture.&text=ROLE%200F%20HANDLOOM%20SECTOR%3A,role%20in%20the%20country's%20economy, accessed on 14 July 2023

°Hiba Rahman, ‘Patriarchy And Weaving: The Curious Case Of Uttar Pradesh’s Women Weavers’, Feminism in India, 9 Jan, 2023,
https://feminisminindia.com/2023/01/09/patriarchy-and-weaving-the-curious-case-of-uttar-pradeshs-women-weavers/ accessed on 22 Jun. 2023

1°SDG Goal 5: Achieve gender equality and empower all women and girls. ; SDG Goal 8: Promote sustained, inclusive and sustainable economic growth, full and productive

employment and decent work for all
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qierm &

YR, BUST 3R BUS| o1 BT Had da Fafdes 290 &, oPIeT 45
fAfera= <Pl Y ASPIR a1 &, TR J &Pt 70 wfaerd Afke
TgT1 & fAfQeraTt & 3R 971 3R 1R S e 7, et Jepi
80-90 Tferd e ATV &, 5 321 & 1! et bt ot &
faoft gl &1 31fde Afgel 377’ 1 81

AT aive Siffe! oR 2fer I B T BT Ial IeTal & | = qal
B A &, 511 RIGETeTes RO R 3MenRd & b Al ‘&1 Herer

&1 319 3Td 2?

daffrerrg & rdTel (Rranfea afee) s 3R deg3m aergy:

& 37K Ao 3 TEUT Y gl & B0 HHTHT AIRY | 3% AR,
AT HRB I HIGS RT3 TR s auTel BT &I Sist
STt &, forry 32 wifersmelf 37 A1 o1l aret 3eihT & i w9 b
B B A AT B a1 371 &1 AfgeTt garfAdy Bl srgaer & erR
R HUET AR P wY H FYh B3 Bl It Ygfat, 371 HHR 3R
3NRfEd R B Tt 81 WRed T gk 3ePT § @ifes 3a 3k
T 377 34.6 e 217
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AT, WRd # A4S, 8 5[, 2022,

‘https://feminisminindia.com/2022/06/08/sumangali-scheme-maginalised-young-girls-made-to-earn-dow

ry-through-a-caste-class-patriarchal-nexus/ accessed on 23 June 2023

*Factsheet: India's Clothing Industry’, Femnet ,

https://femnet.de/en/materials-information/country-profiles/india.html accessed on 22 Jun. 2023

12'Working Conditions Of Migrant Garment Workers In India A literature review’, ILO 2017
https://www.ilo.org/wcmsp5/groups/public/---ed_norm/---declaration/documents/publication/wcms_554809.pdf

accessed on 22 Jun. 2023,

3Gunjan Sharma, ‘A Critical Note on Women’s Work in Indian Garment Manufacturing’, Public Policy India, 10 Feb,
2023, https://publicpolicyindia.com/2023/02/10/a-critical-note-on-womens-work-in-indian-garment-manufacturing/

accessed on 22 Jun. 2023
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“Shobita Dhar. “India’s First Women Apparel Pattern-Makers.” Times of India . Accessed December 29, 2023.
https://timesofindia.indiatimes.com/home/sunday-times/indias-first-women-apparel-pattern-makers/articleshow/68540896.cms.

'sShikha Silliman Bhattacharjee and Alysha Khambay, rep., Unbearable Harassment THE FASHION INDUSTRY AND WIDESPREAD
ABUSE OF FEMALE GARMENT WORKERS IN INDIAN FACTORIES (Business and Human Rights Resource Centre, 2022).

8Bhattacharjee et al, Unbearable Harassment

"*Factsheet: India's Clothing Industry’
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Afger 3efAdar
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2022, TRd ®I 65 &2 & A 574 AH R
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8Mansi Jaswal, “What Women Entrepreneurs Need to Shine in the MSME Sector? Experts Explain.” Mint, January 10, 2023.
https://www.livemint.com/news/india/heres-what-women-entrepreneurs-need-to-shine-in-the-msme-sector-1167332433827 1.html accessed on 28 Dec. 23

9Priya Krishnamoorthy, Nima Srinivasan, Aparna Subramanyam, Bonnie Chiu, Rashmi Salian, Shailja Sachan, Amrutha Krishna, and Louise Bouet. Business of Handmade. “Financing a
Handmade Revolution: How Catalytic Capital Can Jumpstart India’s Cultural Economy.” 200 Million Artisans, 2023. https://www.businessofhandmade2.com/ accessed on 28 Dec. 23

20 Jaswal, Mint, January 10, 2023 | 2'Priya Krishnamoorthy et al, 200 Million Artisans, p 17 | 22Jaswal, Mint, January 10, 2023
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HRaq 317 fAran & 9e1a1 SHY URd &
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23Value Proposition of the Indian Publishing Trends, Challenges, and Future of the Industry. Association of Publishers of India and EY-Parthenon, May 2021., accessed on 24 July

2023.

241. Women are now publishing more books than men - and it's good for business, March 8, 2023,
https://www.weforum.org/agenda/2023/03/women-are-now-publishing-more-books-than-men-and-its-good-for-business/. accessed 24 July 2023

25Ravindra Kumar Singh, “Indian Women Writers and Its Feminism in English”, Journal of Advances and Scholarly Researches in Allied Education, Volume: 16 / Issue: 5, April

2019, accessed on 24 July 2023

26Dr. Paromita Chakrabarti, “Press(ing) Business: Decoding Feminist Publishing In India” , Feminism in India, July 2020,
https://feminisminindia.com/2020/07/27/feminist-publishing-in-india-business/#:~:text=0f%20utmost%20importance.-,Publishing%20houses%20such%20as%20Kali%20for%20
Women%2C%20Zubaan%2C%20Women%20Unlimited, made%20way%20for%20feminist%20publishing accessed on 24 July 2023

27Ritu Menon, “Feminist Writing and Women in Publishing”, Samyukta, Jan 2015 https://samyuktajournal.in/feminist-writing-and-women-in-publishing/ accessed on 24 July 2023
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ol 37efcgavet A A3 Bl FHIA KU J AW UEIH & AU 2 RIari &l o3 1 1693 2l

28A gig economy is a free market system in which temporary positions are common and organisations hire independent workers for short-term commitments. The term "gig" is a
slang word for a job that lasts a specified period of time. Traditionally, the term was used by musicians to define a performance engagement.
https://www.techtarget.com/whatis/definition/gig-economy#:~:text=A%20gig%20economy%20is%20a,t0%20define%20a%20performance%20engagement accessed on 25

July 2023

2°Dana B. Weinberg & Adam Kapelner, “Comparing gender discrimination and inequality in indie and traditional publishing”, Abstract, Plos One, 9 April, 2018,
https://journals.plos.org/plosone/article?id=10.1371/journal.pone.0195298 accessed on 25 July 2023
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3%ivek Raina, “How the Indian Music Market Is Balancing the Scales between Original Soundtrack and Independent Music,” Financial Express, September 18, 2022,
https://www.financialexpress.com/business/brandwagon-how-the-indian-music-market-is-balancing-the-scales-between-original-soundtrack-and-independent-music-2672375/.

Accessed on 25 July 2023

31Tuning into Consumer March 2022 Indian M&E Rebounds with a Customer-Centric Approach. EY FICCI, March 2022.
https://assets.ey.com/content/dam/ey-sites/ey-com/en_in/topics/media-and-entertainment/2022/ey-ficci-m-and-e-report-tuning-into-consumer_v3.pdf.Accessed on 25 July

2023

32Raina, Indian Music Market

33Aarushi Agarwal, “Women in Music: New initiative addresses gender disparity in India, as on-demand streaming goes big” Firstpost,
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34Agarwal, ‘Women in Music”
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BET & a5 BTt ST B A3l o 3RTHTT GER &bl ATHAT AT
TedT &, Auerera, Sai3i 3R Fierd @R § 3% e o1 wfafRfEa
3R B Heed fean ST &1 3fde TR W A 20 T iy

veffaT #, 2018 H, Baet Ueb Afedl et il & 318 off:
ST3THT TRSIN: 3718 UH IR fBRR ve § IPHeH a3

3TéAe TATfafeRT* 3R AT
gfAafi& & v g AT &
HIER 9f3H H Al BATBRI DI
397 BRI # FRafafEa gfa
ATHAT T ST

o SafP AT 3R G QI W1 T & Ha [eneral &
SIf&eT o €, raf3i gry ow Afgansi @ g sTar g1
IR 3R 3TN 3T H i3 GRT U Shfad BeATBRI
H 3 o 13.7 ufaerd Afeet €131 39 MR ®
UG B b & (b AR Dbl Bl -1 3T e o
T faaselt & A1 3D Ut YfAisT B HRUT AR &
PBATHD 3cdTe THIAd 8l & g3l @t Sedd ddb
AT agr 1 ot T BRAT TSl & 371 37b BN B
wIfal & FERIAT B Febell B

3ETI I IR, Aigell BABR WA JTRY (i)
J fgeiaed SEIRT (e &) a6 3 & fae e et
&, 29 v&yas & S1U3113e &3 15 Uil b & T a8t
B bl & e 3722 H Paed Se) AT AEAC el
Jcad & e B ufafAfdc o arell Afge HAtsR) ™
faam faam a1 &1 &Teifos, S AfRet fgeaes arsmRY &
SPTE S H |he 81 STl 8, 3 BN A dgck ael !
£l

T AT BB fASidT 36 $& o ol &' D
et & T Tay Bl &1 37T A YT I & [P
A 2.6 UfALTd Afeel BATBR] i fosh! J 91 faerd
ERIGR &, a{P G55 HATBRI & Sl TATh Bl f[avor
3R =R &1

FeTl STSTR & 2ffY &1 & PIS AT HelTbR el &, o
0.03 U1 - 371 et JHATS bl 41 Ufierd | P & feiw
SrieR &, Wi gy 1 4

38Priyanka Sacheti, “Gendering of Museum Spaces,” web log, Rereeti Revitalising Museums (blog), March 2, 2017,
https://rereeti.org/blog/2741-2/#:~text=She%200bserved%20that%20women%20tended,prolonged%20engagement%20with%20street%20art. accessed on 24 Aug. 23.

3*The National Museum of Women in the Arts (NMWA) in Washington DC, USA, is the first museum in the world solely dedicated to championing women through the arts.

“0artnet is an online resource for the international art market - to buy, sell, and research art online. It was founded in 1989 with the goal of bringing transparency to the art world

41, Julia Halperin, “The 4 Glass Ceilings: How Women Artists Get Stiffed at Every Stage of Their Careers,” artnet, December 15, 2017,

https://news.artnet.com/market/art-market-study-1179317., accessed on 25 Aug. 23
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IR 37 3 3ARBT F AT FATBRI Pl S Hel o ATHAT BRAT
TSdT &1 YR & A BeATdRI I b1 FAMferl ol AHAT ST ggal
2 AP ST & M, 3 IR e vedl &, o Haga s &
T 3 Pl BT 3G B & IuT & 16 HI=IAT YT et &

203 FEI BT YB3 H, FIATSTS 2R SIR7 HeTDpR, TYH
IPpIGAE Fefardl 3mere U & ufdiferd e Afgensh & J off|
gIc1Tep, 39 STa 3R Hell TR 37 ARG HTE AT (S gt BT yorra
TgT| I b dTG, HigeT37 = PHell Afgd 3= A8 & Jaer b1 g&
& 11| ufFm F AT TR Memel 3R SR S BelldR] Bl
Hecd et Afget3i 3 IRURS F9 F IS Y&/ Hellaics anl § ot
TGH 3T, ¥ Bl cioH H aHTS RTe |42

3 faQy et & AfgeT HerrbRI P AfthoTd IH37 & gefid &l
Taitfas, TR AR FATBRY B 319 BTl & e, Taeh
37R fosht & avf, s1if, faspetiTan 3nfe & giral wfed 5= Atfarl &t
AT BT IS &, 37! ST BRI B Bl TaeT T &
HIETA Aqed H il y9E

39 TR R, ETP YR Hell WIS B HHATRT H THN H
o & Aigets 317 &, b oft A & vl w 3w waffda o
&, 31 3= & & St o1 Aot o & e RT3 @ griar 81
3 3ARBT H TAIRITLM 31Tt 31 RIforIT SRvae™ (AAMD) &1
2016 &Y Tas RUTE & SdmT 71201 & o6 Afgetmsii & ura 3nd J oft oo
fAger Uq A 3R 32 FQ 93 Fuererd) H off gou e & g
A H Ja fea 1T 21| RAie & Igrerl & uRare asie & 3meR
TR APTB 3RHTAT3N TR Y FeB1er STt I, IS afgersii b
HEAAT dlel HAGTeTA] Bl BIS T1¢ Hrdfed fobu 701 gfan & offd

1 FreTerl (cfeR, fafeer, Adifeie) & i g afgen Fgeres el
'\Jg'htﬁ
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WRA & UL AJcd & AP THAT Ardai-ob 3R fAsh dR w®
ot S/ aret TreTerl § eIt Y bt TvemT § fgran
GoIfelt 81 AT T 379 Aqed # fafder fobt wivar fezrd €1
R GRTA FI&H0T B FAI FeTaed Afget &, 3R B
T gRT FaTferd ofi AT IR TvrErerdt & g e &1
IRBR GRT IFferd FIeTerdt ¥ FHEAAT € - affe g 3R dpmr &
TETerdl Y g Afee &, STafds drfed, 3ty uaer, wifset
3R Il i IR g fgers g1+

URd § ST AR W Jefd JETer YR JETer &1 I ePTPT 10
yfarerd v &1 . f35v0T ATeR (R ATeR Wyfram 311 311), oar
QER (St 37T BI329M &l g-TRAMH) 3R ST, a1 STeprian
BEaT (U135 aTash ollg Rform) S Pl 3 91 § Gurgrerd &

TSGR B Agaquf Yfiicst e €1 31 TP 9Rd H e
BRI H iR FHIAT Bl TEI1 & aTel U AU T 3 369 P

i §14

“2Feminism in Indian Art, MAP Academy, June 13, 2023. https://mapacademy.io/article/feminism-in-indian-art/ accessed on 28 Dec. 23

“Veronica Trevifo, Zannie Giraud Voss, Christine Anagnos, Alison D. Wade “The Ongoing Gender Gap in Art Museum Directorships”, Association of Art Museum Directors,
2016, pg 2-3, https://aamd.org/sites/default/files/document/AAMD%20NCAR%20Gender%20Gap%202017.pdf accessed on 25 Aug. 23

44Sarah Lamade, “Issues faced by Museum Professionals: A comparison between India & U.S.” , web log Rereeti Revitalising Museums (blog), July 2, 2018, 23
https://rereeti.org/blog/comparing-issues-for-museum-professionals-india-vs-u-s/#:~:text=0f%20three%200f%20the%20most,the%20direction%200f%20male%20leadershipacc

essed on 24 Aug.

“>Priyanka Sacheti, “Is the future female? Gender equality and equity in museum leadership”, web log, Rereeti Revitalising Museums (blog), March 16, 2017,

https://rereeti.org/blog/is-the-future-female/ accessed on 24 Aug, 23
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URA # WA el A folor ufafAfda &

& Tl 3R WIS JUGTE B VISIBLE/INVISIBLE UEe, vrudt g
F men I ol & Afgensil & gfafifere &1 uar P &1 78 uekt
Bl & e H U T fARIEMIN & 35TPR Bl ¢ STai Afgarsit
Pl TR TIATBRI & Fo71 Ueh IRUT & w9 7 AR 5 s1rdm &1
TGt A3 1 3790 3Ha! A T Bl I P fole v 7
UG @l €1 (https://map-india.org/exhibition/visible-invisible)

ERIA & GReEY H 1. AfIATCIE! U, Bgdl Jelerd, U st Suererd
2, O il IRAPR 9T RIS GRT SR 7T &1 9Rd 6 ugeht
e & R 1 Fafda 581 AfoIgR T el &Y fay TR R
DI S| HETer 7 Ufed Agw, o1, eBWH 3R 21, S g
SR g a3l 3 A 21, Afdar B awai 3R 1. Afdar B 7Rt T
QMY BT I3E M 81 (G g, 16 fRHeR, 2023)

MYl FARTET, N.M.K.R.V. BIcts], PTAR Bl 32191 Picist & gd
et i Bt e, W7 g1 61 378 off | fafra S w4 & 5000 I
i w3 o ST e g, STETCrl AR B Iesiaml 3
IuAfERl I ueffd Far g
(https://travel2karnataka.com/shashmati.htm)
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STaIfd AR IHY-UeT &, AfectTe TReror § Ageaqu yfiie
fRoTelt €1 7 mfe TRaror 3nfdhede TR TRerT URRSHS &l Ade
Tl &, SN 3T TRTIOT e (a8 T IAe 37TRT 813%) 3R
TS ST (3R H Tt Ravybe TMéH) | Afyem? s faRmad
e § Ieora- AT ot &1 IS § AgR 3eRes 3R vawe
ST R 31 Tvre o i A Afer3i B wftba wpfierd &
3CTERTT & &1 URe i3 Rl g1 anfard feeett & 'Badass
Begum' 8RSt dids Afga3li I yufad sfagrd 3k favmid R yasrer
STeTel 8148 I8 H 'Madrasin Pengal' 3ResT dfds T 3RS g
ETeRCE, § ST TISTae 3R ISR IS PIARA GRT HIH &I J
fa5am 31T 21| Bt Afe3T & flv 3NfId 29 8! 12e dics A
R Y ITATE! g a3 aTelt AfRAT3N & AT I ITIPR foba,
1 & U I N TSh! IR destl & o 579 AfReT? AR W ER
& 3R B 814

9TER TR AT &t AR, fAgvass A 3cfis 3fk fohr
e f&aT 1 35TPR Hea &l 2 8 B, fadeBe uRd & 31 H,
Afge3ii & srfaeierar w fafeer B3 o Ues 31ead I Il Ieidl
& 15 1 & S18R ST aTeft Afesi & faw uRag ves ufenfid v
e BRE & AN PT 3797 3PTHT 3R TRA R F=0T
¥ TV 3797 X9 BT IRGE 3391 RiG Bed & | 3 g o, faswdt
o9 el A1 U AT 3 93 g B ITHT BT UG R & o R
IRINIT % B | FR&T AN F 2RTS J REST B, 3TEREN &
fov wreft ol T A 3197 B BT 1! Ra=T e &1 Hus! Y
udie ol U PR &, ARty TR uRe Il & 57 &1, &R 3R
FETldst B PR PR 8, B TR YR&TT Pl MAfHHdr &d &

3 Hgcaqut AT & S mfeensii & 2ret sfia= & w3k Jfosa
iR 599 A A &1 78 0t ifS 591 a1 HS1ed B T 3MEH
AT & ST A3 hF e B g aret i ol &1 31e o & e
T 21 foi daeaefier e A & fgon & TR Y YRd
IRPR, I5T BRI 3R e A= Fftf g e s &
foRpa-aqRe BRI 24/7 e gferd, a1 fasdins 37 oft
3ifer St Far3fi & W Hige 3Fer 8 fasRid e & fow
A3 3R ASTAHRY & A1 TeAPT Sl 81 §emaTg & fAdy w9
J A3 3R = & foe vep offm a1 81 Reeht LGBTQ+ IHar &
fav 500 F 31 M §M B AT T I8 81 5°

et AT fAert & Afgansi 3k fobt sewies! & fde
wfafAfere 37 sord) arieRY 317 2R &1 area & ot Jmmaeh sFm
F foU fRdeRe®! & it 31fAd JH-a & AT-T1Y 397 9R & 59 vy
Bl A1 B3 3R T8 T R 3 B 39T &

46“68% of the World Population Projected to Live in Urban Areas by 2050, Says UN,” Department of Economic and Social Affairs, May 18, 2018,
https://www.un.org/development/desa/en/news/population/2018-revision-of-world-urbanization-prospects.html#:~:text=Projections%20show%20that%20urbanization%2C%20the,and%

20Africa%2C%20according%20to%20a. Accessed on 25 August 2023

47“Celebrating Women Protecting Cultural Heritage,” World Monuments Fund, n.d. accessed January 4, 2024,
https://www.wmf.org/slideshow/celebrating-women-protecting-cultural-heritage.

“8Bibek Bhandari, “In India, Women-Led Heritage Walks Spotlight Old Delhi’'s Centuries-Old Colourful ‘Twisted’ History.” South China Morning Post, December 10, 2023.
https://www.scmp.com/week-asia/people/article/3244409/india-women-led-heritage-walks-spotlight-old-delhis-centuries-old-colourful-twisted-history.

“Roshne Balasubramanian. “Reclaiming the Night: Chennai’s Unique Night Walk Spotlights Women'’s Historical Contributions and Promotes Safety Dialogues.” South First, October 5, 2023.
https://thesouthfirst.com/featured/reclaiming-the-night-chennais-unique-night-walk-spotlights-womens-historical-contributions-and-promotes-safety-dialogues/.

01, Anusha Kesarkar Gavankar, “Building Gender-Responsive Cities,” Observer Research Foundation, November 7, 2022,
https://www.orfonline.org/expert-speak/building-gender-responsive-cities#:~:text=Cities%20become%20discriminatory%20through%20their,and%20involves%20socio%2Dlegal %2 0impli
cations. accessed on 7 September, 2023,
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I W & qR 21 B sret faeani # s iR vs
Faofor fAct et U8 31aTS (PICSA) JAHI®, 7 Hact U A
&1 3n1fefes gfg AT afeds HTardl & gHb! I[ora 3R faaRor
I waffa s & faw fasmea fear mn &1

YaBic 3N aTGeHdT BT Ueb 74T AT e HdT & it St
AR

g S 91 BT A9 fAaR0T Y el & fob T fopelt 3refaaeen
¥ fopeT 3181 ye2fd &% 78 & 31 foswaeh! 31eTd) Had 3ifds
HIFB &l

g & 113 AR & I 839 AT W V@, A4S feet! 3R
Hag 1013 3R 1073 M W R

g3 gs, 7 3, 2022
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Bl 3R Mehih!

Sig f2fsted faursa

sisv fafored favrsH &= yqE
Al TP RI & AT ACIRA RA T Rt & wonfad 2
aref! T, fefte weffeal & 3qa ot ot e o e 1

. =, DS -9 gl 51

BI329M ) e St § Ieora fbar At
Mg BIF ¥E@A S T 15 ufaerd m:‘af“mm“f;w”m
B g, 3R gSu1 I o1 A Al %ﬁzgﬁgﬁg T
gevAc Jan3il &1 3YAPT B Bl

o Al & YfAsEi & 9 § Aqeree aromi &

TUTET 33 Ufaerd B &1°' e e & AT, Rt e 5 AR 1

T

U§d P 3R T1a e 1%

Accenture 1 f2faicd yarg Aigd fAear, JsPIR 3R HRIR H wifa
R afgesi & BiSed vares: & BRI YHTd TR Fab19l STl gl
gIciifas, TaRiTR & 2016 P v RUIE - AN ¢ gaadt: &13 RBfsed
357 &R g 3R 319 Ue ab', I TaT Tl 35 26 20 H  uRd &1
f3fSiect yaTg TR TR B4 AT| JuASId i f3fSiect wardr & fou
20216 RIE a1t & 35 Saet 33 ufderd YRR Afgensi 3 ot
gevAe &1 39N {5 &, 31 AreoT Afgetmsiis: & faw apnpT 25
vfaerd g1 f3fsiee Ferdr & JeR & Jrasyg, sisv f2foied fawrsH
3t oft Hispg 21 f3foied Pierd W R YaTeTes 3ari 37 erawml
 Afgersii & G e S 6 Turaa s 2

S'Mitali Nikore & Ishita Uppadhayay “India’s gendered digital divide: How the absence of digital access is leaving women behind”,
, Observer Research Foundation, August 22, 2021, https://www.orfonline.org/expert-speak/indias-gendered-digital-divide/ accessed on 7 September, 2023,

52Nikore & Uppadhayay, ‘Gender digital divide’, ORF
>3Digital Fluency is the ability to discover, evaluate, and use information and technology effectively and ethically and is the ability to create something new with these tools.
541. Nadia Rasheed, “How Digital Literacy Can Bring in More Women to The Workforce,” web log, UNDP India (blog), April 27, 2021,

https://www.undp.org/india/blog/how-digital-literacy-can-bring-more-women-workforce#:~:text=In%20India%2C%200nly%2033%25%200f figure%20drops %20to%20around%
2025%25, Accessed 7 September 2023.
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fefSiec wenfidl 3nv foior smenfa f&an

P 2020 & U RUIE 5T 10 TR UBI120 STeAd & 3 Bf5eet dam-a
1 3YIPT I3 dTet! A3 Bl ATgaR 3cfis 3R gHaeR &l W’
¢ ST &1 RO & YR Ffgd 125 320 & 900 F 31fAF THBRI
3iTcTTeH f&T & 390 3FWal & IR & Fdeor fosa sl 73 wfeierd
ITRGIATHT = 8T {3 31 TS &1 1 Hwd o &, o
MR 31 A e Bt erfasari oft onfied &1 Saet 25 wifaierd A e
13 381 & T3l &Y Y= 319 FRIBi @ § of Afs 3%
38T Ufafosar &l et | 3ifers f&ar & uRomasey,
FARETaT3T A e fasa fs 381 3McH-AXR 35, 319 s a1 T8
AP fob TABIRAT 4t g9 oRE Big &%

afér Uy Tigd gRT fbu
IV U c2raaTdl Adaor A
11 -1 fb 83% HRAA

ATl B 3iTclrs
3 BT AHAT HRAT
'qg'”56

TSI 37T RepTe &RY (TAI3RET) = 2021 & 10,730 AN &3t U,
forTH s %9 J ASR s, e, 3iafie Ffee, Fet &1,
T 31N AHEI M &1 YRd & Afgesii & s JsaR
3cdis 3R 3iHeTe fésm &I 3= dienfidh 31fafagm, 2000 Afgd
faf0ra BT & d&d TR AT ST &; R &8 WfedT, 1860, &RT
354T- I 3cfig, &RT 503- 3TRTEE e, 3R &RT 509; A
3R A =T BT ISV (POSCO) HIAMTH, 2012; HTRIAS B
(Selter) 37AT=M, 20131 B A=l & FTe BRI 3 T,
TfenT & dFa SIPReGT ST, I Tk ot IRet =T 3R
TAAIRET gRT 321 AUE 3R fA3NU1 Bt dgH1 Aol g1

BT, MeNPIBY 31R ASPIR AP

f2fSiect Tenfid & e = el J APIR & 37w o1 AR fpar &1
2021 % Ues 3R 37 & U o1 a5 37627 31afe) (SaRi-315,
2021) & TP 22,500 HeATBR AIBRAT 3t &, 3R 375 F 1%
(2400) 3 31 3= I aTet! Rl &, ST arffes 3 100 &R
HfAE 1" 370 A 3% (7515) 65 §IR A 316 A aTelt Head Ja- areit
et &1 60 §3IR A 31 arffes Ia- arelt B BATBR ARl
(66%) R2fSieet wen & T & 3R dienfre &5 & 3t &1 RBfSieet wen
FopRelt gy gor & &, T 2resY & 3y e 18 RfStect der e,
A FeBIRM, TICISfTEY, FeuT &ie R Tliop iR Sar PRl &1

URA ¥, 3f5ied HABR 2ch Fed & 1o Wil ad 37k Mfthes fBame=
SR YBT3 7 ASPIR & AR YeH Bl 8| Afgedl fBfsied defidR &
U &1 31aRl Bl ugd 3R9E St g€ &1 STafeb et 37 Hepial el
H ATV 37RIR I Bl &, el 3R Henfieh & & 376! Juffa
39 w9 J yreior &Y 3R 1 A8 3R ST aTel @Pn & fore far
fafSteat faursT grT HAd & Webd &1 37 &RUM3T &t YO Bl b
foTT 31Y & 31 3R W18 Y AT HAT 1

MBI Sl (UTS) W3NS ST el 31K T3S HeHRIdT W
el 3 H1eaH J el Bl g1 A sbifel o1 81 &1 1% 3nfefes o 1 Afyes
o1 3R R 2022 F It Itd & a5 03T Sride & Afgere Hae 22
feerd &1 MR & THAISUH Hdes! B I ddTelig ufaerd afge g
glcifeb, & 3 AT A Uell <Ielcll & b 3 Pt STEM Brfeled bl dpaicd 28
gfaerd e §15° Jgi b [ UG db-ia-digd afdes Fomt & oft nfgen
U3TTE faINEil &1 31U 10-15 UfAerd 3 afe Il 81 A%l & U 37674
J YT IeAdT & 35 arXive® H et 13.83 Ufa2rd Al 2itef Wep1eM Afgesit
gRI foRg au §1o

T3S BATBR] Pl 7S TI-THS FUTGATE UG BT &, Al 33l
fRia3f & AR qate onfie & si mefi @ & grm & 1 fes mefim
AT BT e A GIRT o 1T €, 3 20 wfhan H 3197 ¥ & qafig
1A &1 39 YRUMHG®Y 32T Je H [RAfJerar & o) & Jobdl & 5
IRUTFG®Y gafrg Jfedi et &, Tufad w9 I wfgaredr 3R dewra &
oAl Aear &1 3arervil & aikemsil & fav Hiie whReT o ynfad o=
Tt foPT-31fsT ware fste an Afgensii & et & 31maeH! &l fheex
TR Tl Y&TTA U3TTS-7cil 39asUT AMfAe & 154

5>Julie Posetti et al., publication, Online Violence Against Women Journalists:&nbsp; A Global Snapshot of Incidence and Impacts (UNESCO, 2020),

https://unesdoc.unesco.org/ark:/48223/pf0000375136. Accessed 29 January 2024

s6“Bumble India Safety Guide: How to Identify and Report Online Harassment,” Bumble, 2022, https://bumble.com/en-in/the-buzz/safety-center-bumble-india, Accessed on 7

September 2023

5*Harassment Of Women In Digital Space; A Challenging Issue For Law Enforcement”, Misha, Legal Service India E-Journal, n.d. Accessed 7 September 2023,
https://www.legalserviceindia.com/legal/article-10742-harassment-of-women-in-digital-space-a-challenging-issue-for-law-enforcement.html *¢Vivian Wang and Dali Wang, rep.,
The Impact of the Increasing Popularity of Digital Art on the Current Job Market for Artists (Art and Design Review, 2021),

https://www.scirp.org/pdf/adr_2021072114171398.pdf. accessed on 9 October 2023

5%Aditya Krishnan, “Indian Women in STEM: Are They Underrepresented?,” Economic Times, April 28, 2023, accessed October 9, 2023,

https://etinsights.et-edge.com/indian-women-in-stem-are-they-underrepresented/..,

50arXiv is a free distribution service and an open-access archive for nearly 2.4 million scholarly articles in the fields of physics, mathematics, computer science, quantitative
biology, quantitative finance, statistics, electrical engineering and systems science, and economics. https://arxiv.org/

61Kostas Stathoulopoulos and Juan Mateos-Garcia, publication, Gender Diversity in Al Research (Nesta, July 2019),
https://media.nesta.org.uk/documents/Gender_Diversity_in_Al_Research.pdf. Accessed on 10 October 2023

52Machine learning is a branch of artificial intelligence (Al) and computer science which focuses on the use of data and algorithms to imitate the way that humans learn,

gradually improving its accuracy. https://www.ibm.com/topics/machine-learning

83“Gender and Al: Addressing Bias in Artificial Intelligence,” International Women'’s Day, accessed February 2, 2024,
https://www.internationalwomensday.com/Missions/14458/Gender-and-Al-Addressing-bias-in-artificial-intelligence.

84Parvathy Krishnan, Rama Devi Lanka, and Swetha Kolluri, “Is Al Industry Gender-Blind?,” Businessline, February 10, 2023,
https://www.thehindubusinessline.com/opinion/is-ai-industry-gender-blind/article66494829.ece.. Accessed on 10 October 2023
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eMENA mmmsﬁaﬁ?%ﬂmwﬂﬂi

| | : WTaelT o |2, 31fde

¢ ISR A eRENE A AfeeT IaHT P 1T T gHagse? me‘q’;ﬁyﬁﬁ[ﬁ@?aﬂﬁ

-z I ol gerar &, 5 13 3 17 a9 & A F‘l’-ﬂ' 65

700 @ 3fRiep orefipdl B 2ot W 3R UIE F gl

gffard fasar g1
Al 3R AP T, 2R 1AS 2 3rse, & RACIST H 3PTR 2020 U 1 & IR
13 Brasl 2023

f2fSiect TN, Ay wu I Jeret Hiar @ewHT & Areay I
'TaRYey BT Bl uga H BTehl AR g1 & - Ueb el 31 g T, AHAD
37 FETaeft €19 33T ¢ A BATBRI 3R fBT8RI & forw 3o+t
Tl B HRIGATT & T1ef e TTS T oft Fvya a1 fem 17
Hfge f3foied FATBR 391 BT BT ITAPT 39 Har-al 37 vl
&I A P P AU IR QN & S g 3R wfgarfear & gt &t
21 3 AR 31T Jegpel, BrRITTE, sigt AfFT, foht dvetdr, a4
3cdie 31K STfiare S gl &l Hafdd B g1

65Kivleen Sahni, “Bring it On — Digital Art Storms the Internet in India “ The Citizen, accessed October 10, 2023,
https://www.thecitizen.in/index.php/en/NewsDetail/index/16/19180/Bring-It-On----Digital-Art-Storms-the-Internet-in-India.

%6Supriya Roychoudhury, “The Art of Resistance: When Imagination Meets Technology at Protests from India to Chile,” Scroll.In, accessed November 7, 2023,
https://scroll.in/article/954091/the-art-of-resistance-when-imagination-meets-technology-at-protests-from-india-to-chile.

71. Ritupriya Basu, “How Designers in India Turned Digital Tools into Virtual Grounds of Activism,” Ritupriya Basu, July 15, 2020,
https://www.ritupriyabasu.com/features/2022/2/28/how-designers-in-india-turned-digital-tools-into-virtual-grounds-of-activism. Accessed on 2 February 2024

68Sahni. “Digital Art Storms the Internet In India”
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igR 3R fgarftfe
AARIE

ER 3R fgarffe TuRIg YRd & S 3R
Apfa aReed &1 vas Aecayuf fr ¢ 3tk
foir fadyor & T &, Hae A @A i sTwd
21 35T ATH 3R 39 AR & AT IR @7 31T
& STei 36! Astart i 3Tl &, 3 AR
forermR Hiead, Hifa g A 3k
afAy fuaqe

"&TcTifep, Bl 3cddl b T AN
& 3314 & AdISHl Bl 9gd HA
ST STTdT &, WiHR AMISih
3R Aipfae deaf 71

3fAP UNESCO HeH3H 39 STd 0 TBIL STeld & fob 8 WIfd &
FTas]G, AR 3R fganfifes waRIE! & A 3T o+t w8 €1
2019 H 60 Y& ftbeH FHRIE! & fAAT0T A udl el o 77 fober
ORI & fTv BaeT 33 Ufcieid REBR AR BerTbRI AR RT3
I AU 10| gIeifas, seiaiie Tiid THRIE! & Afgel HeTbR) Bl
U 2016 H 15 Gfcerd A dgae 2019 H 25 ufaierd & i, i off
U AT 817

Higpfcrep Ifcfafer & Afgetsi bl HrilarR! v 37 faeR R
FRA &1 TS BIe! AU B TRATID Y IR 3 I R SR &l
& o6 8 e &1 Heaquf & s R witen detrr & 78 €, afcss
2Tt & oft AfEeT3T T ferId & - 3BT AT v, & 3R 3
HRIBH AT ATGRT H WPT o1 Y aar AfAd &1 3amewr & fae, a8
RIS e ARIca | A3 1 I J8g &4 a1 10 €, 3R
el 3R ARPhIep FRAT GRT Badt Aigesil P 2 & folw Ja fbu
ST % & 1 A R AR 1 I ¥ J a3 7 R
J5Y-ad Heled H T o 3 fole Sieifed fosa i was1”

A1 fad N AERY 3R Aftet FeATEs FGrD! arel Aeri J
AT el BT AT B! 318 Bl &1 S fgaries TaRTE,
AR R IuRE, ARsTE fgafie IHRIE, DAK'ART 3R &aHT
fEanfies THRIE S Bt fgaTifes THRIE, Afgel R 3R Afkan
FABRI HI WPiiaR 7 Ag@yquf JeR &1 Hdd ad 817"

uRd ¥ e, e 3aaa 31k vesifRat fafae &, o anfee,
e, 227 37K G2l watl (RheH, BIdnmdh, Ihfid 37k 7 371fe)
oA &1 A *MER 2Npd, WeeH, wied 3R IR & meam I
refTaRT Y FETaT & &1 ANER del B Y& Hd &, 31 AT
AT AT TR T e 3R AT THAT, Al fafderarn
(G-Fes t, Gender Bender, WoW Festival) 39 fasi TR 5rap191 STt
% H1eAH B w9 1 B Bl &, LGBTQ 2 (HRA2r Jaig Sevmerel
FIR b Bieae, Mar wes Biede) Afed fAaRY &1 TR &vd1 &
3R gfcrd 31k 3nfearet afgamsl, MeToo 3icieH I s &Pl 3R
T HABRY & AV U T g awvdr 817

STafep Al 3R ifies gei 1 IeRY 3R yeif il # Serers
IRt & wTeAH J U 35T ST 8, ERT & Tee, TR 3R
G H 39 ufafAfa & dew & 3R 31 1 I 3raeadar gl
3Tl STHBNI IRATAP 8. 3aTERUT P AIT, PR G faua 3
2018 H 31d1 gdl ol 379t Ugedl Afeetl F¥er & &9 H g faa|
&I, BICTEIS] Hledd 3R SRR AR Haledd &l 3Isi
IAfA R U TR St A 3R Afd ¥R o ot fafderdr fawars
el

1o, TER Pl TS TR TG K J 3UTE BRI
TTHAR TR TERTAS Bl & 3R S fORgd AdER 3R TSR &1
319Td BT 1 SUfAIU 399 ae 3R o H aifies efdepior &
TP THET P oIV et 33 ALY TR AR &1 393 B

%9Bernadette Quinn, “Arts Festivals and the City”,Urban Studies, Vol. 42, No. 5/6 , Review Issue: Culture-Led Urban Regeneration, 2005, pp. 927-943,

7°Conor, “Gender & Creativity

7Reshaping Policies for Creativity, Addressing Culture As a Global Public Good . UNESCO, 2022. https://unesdoc.unesco.org/ark:/48223/pf0000380491.

2Mindy Myunghee Jeon, “Impacts of Festivals and Events.” In Routledge eBooks, 32-50, 2020. https://doi.org/10.4324/9780429274398-4., Accessed 28 September 2023

731. Niharika Ghosh, “Be Proud, Be You: 5 Festivals Celebrating Gender Diversity ,” Festivals from India, April 6, 2023,
https://www.festivalsfromindia.com/5-inclusive-festivals-celebrating-gender-diversity/. Accessed on 28 September 2023

74Lorena Mufioz-Alonso, “Artist Anita Dube Appointed Curator of 2018 Kochi-Muziris Biennale,” Artnet, April 4, 2017,
https://news.artnet.com/art-world/anita-dube-curator-2018-kochi-muziris-biennale-913853#:~:text=The%20Indian%20artist%20Anita%20Dube,on%20March%2029%20in%20Ko
chi.913853#:~text=The%20Indian%20artist%20Anita%20Dube,on%20March%2029%20in%20Kochi.

7shttps://kalaghodaassociation.com/committee/

"Shttps://jaipurliteraturefestival.org/team-2023



ARPpias
1 & fov Rl & nRRAfAS! a9 &1
fapfAd 1 81

IBIGH g¥ & & el 31 Aiplad a9 &
R fAeere!, HRemus), 3 31k aivs
Yeiep] bl Ueh "I Tl &, S U U
IR Ydr & it foT 3R EDI R ARG
YTd STl bl 2l

yE @4 & gRoTH # § v wfawihidi B
"I 3R A& A ST A A F
o JuTa, fafaerdr 3R g2 (EDI),
iR T 3R wafavofia f@Rar 34 &)
¥ 394 WA & JGITI YA W IR F9 A
wfafafad &3 & Jam T 81
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3T, S
3R 18T

Hivpfas sfaafs $i fafderdr w 2005 @1
H-AM[ ARPBfad 3R TS a1 A
afgensil H yfst R SR a1 &1 2005
B2 PT TG 7 T I Afgersii
fady aRfAfN 31k sl W faaR &=
& fAv Micafed HedT 8, STafd HAThR &Y
ffa (1980) | dfda fAwifer &1 3178g
4, qiféd A Afgensii B TaTdDdT HI gerdn
37 3R Il & MeTe R e Hfgd a=A
&I 3RIE HT &1 2005 H-A2H HT FPRF
eiaT wpfa 3R Hif3ar &= & oifie aaa
@I gera1 &1 areit Afadi &I 3maaewdr o1
afgenii & ufaffde 3k 57 &5 § aga &1
qeTich el 817

IE ARG R IS 8 H eiIes T bl o  wifay 6
TETH TR, ¢ PR 3R AT & AT e, e 3R Ted & ned

B I FY F 35PR FHT &1 gTeiiios, 7 oft g R & ure 71 wgeg
B § U g

"7UNESCO, “ReShaping Policies For Creativity, Addressing culture as a global public good”, 2022,

Accessed 28 September, 2023. https://unesdoc.unesco.org/ark:/48223/pf0000380474

8Conor, Gender & Creativity

UNESCO &l 2021 &t RaIe Sigv Us fepufefadt, ok 37 g hfaf
TPl 3R TS @i H @ I Bl PRI 3 foiw Sgav 3er
P MDA R SR il &1 gTeiiiep g I gR1 w1 6 7S &,
AT A i aRad= 3 v Fam e 3R e 3er gagr
T & fore 3nft off 9gd T s ST a1 81 37 89 F A
I3 & Tl BRUN Bl 35TPR PR & AT ARTES 37K 0TS
HaIdh! T IUAT b ST TG b U eIV 3aTH &

e & Se1 B 399TBAT TR TB19T ST =T &

& P 3R TSR H Afgensii b apfiar,
wfaffda 3R 3afd

® BRI B APBING L e, oo 31
TNpfcic SH & 3MER TR TePT-3T

& HATHS NUATH T g

& IR-fg3mem fohT 3R o RAfderar w gerni7

~
‘J‘
.
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YR & ARG 3R TS 31 & foldT IR AT 3R IO SeT & Hifid 3ueterdr 3 39 fo
fA29o1 & R v AT T2 B FB 3iavTen § onfie &

4
®

4

AR fIep 3R TS PN H b
AT R AR P N Pl qgi AP ®
R Feifd b T R Ereiifos, Stafds Zoveb!
& 3767 U af b TRYIS UG Rl 8,
R & forv fAfre waged 31 3R 3iaef’
YT SBR1 Gfedhed 2Tl

2019-20 H TYH §YBREN SUMT
IrdsifAde FY A 3Yare 3ifaH STAT0TT 3T
g1, A e B 3nffes RAfa W
HEHRY & BRI THI P ad §U I8
TS A 21 fafeer S13fa Y 3 2fer
T IR BIed R & der s g s
AT 3R AHISIB-g3) & 3T 37k
37aell BT T = 88 Ufcrerd Jgu, g 3R
HegH JeH (MSME) &1 & H1-312 PH2rct
It BRige TR YR} 3R ST &
TITHS 8. g HfSid 3 & 51 ufaerd 6
g1 B RIE e & 3R oot T g fos
TIATHS 8 B 44 Ufdd BrRidd 31§
WAPR &1 57 gRFRAfTN &, 37era 3R
g 2e1 B 3raaear g 5 Aifd 3k
BRIHH gIAATI DI YfUd B A

e a1 ufFH Al Bl gor T § HRd |
BN et 2t | 0T Al H, g cifilep
AT & IR H STHPBRI Sbgl B b oy,
faQIy vy § ¥ftd 31k Harerera o1 &= 7,
G137, 37 i3, dir= 3R FERI B
TR RSt 0R AR fasan|

¢

4

4

PHYST HATTT GRT UBIA Trelt 31
YR §YHRET STPIUMT 2019-20; YR
DR TgHe LR YaT Brcll &1 FUPBEl
DB I AT IR oM IR BT St Ao
37 2reY &Y A 31ePT-310T o, 3R
SIISTSR ATl ol ST ot onfiret 2| ETifos,
TR 5 g 31 aEEl 7 318 favqga
a1 fauTsT 41 ot 3rgafRAd &1 41 31T 2|

qReT 3T § Afge Al R 33,
221 31K 183 31fAP Yo §1 3P U
PRT 3T 2013 & FhATGLT H 10T TS
B BT Gl 81 Ihdl &1 ST TeAT
Aiger aRem AAH! 6 smwe Rl
TR 3ARTSR &7 37Tepiid fobar, TR
3MSTe3N 37 3fawTsi aRem Hufat
S I B fIw R 318 3R 5 3R
31 fAmfoT B7 g =4 & faw IRka
foparm srm).

YR YBIH 0T, fSTebT Jo 1
500 3Rd SYY &, §AAAT & GERT Wed a8
&, 31 2024 A% 9P 800 3RT ST AP
UgeA I IRIG & | Afgel e & HEA
H $f3d gfeg & S1as]g, 3l Hibsl A
3D YAPT 3R APIGH B aR & SAHBRT
1 31979 ¢ 3refrae| Igi as fos dfdse
FISTR RET BHT o 37875 Hl URAT
Y12 eferaRen # Afgasi &
3uffa, wfafAfea ar JpeE w g
STHGRI U&H 3 &l

R P ARPBB R TaTHS &7 H RIS Jg R AT 3e1 WistH &l AT (1) WP Jgl )R IRifie
3 321 3R A18d & 3cdred & fare ife Rafanst, Rfecre! 3R fIaRe! & 1Y ahled e B ATGeIHdl
TR Y1 STl &1 §9 g bl RIS & H efiep el bl Ardes FHet gfict e 3 folv 317aedes & il -if fAmfor
B! YRAd B Tl & 3R U R BRIHH BRI H TErRIa1 B2 Webdl & oidl fob 31 RUE § garin s gl
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o1 2 & aftfa & R oitel & $8 A JF AHA 30

YR & Tl 31X TIpha & & & AR
Teaqul JfEieT AT &1 gTeiies 59 8 &
foIe e TeTd 39creel e &, S AfBId
8 Afge3l & fRidrse w9  7fds
gfafafaa gofd €, e g TR W
3CTERUT: BUHRET 3R gRemT & & &Pt 70
gfaerd A g

eUTRIdr

AT B uPhian 37 Hid,
3ierpIfcras I AT AIBRaAl 3 BHSIR
P &1 RY Al 8, ST §ABE, G,
e 3R i 3 &5 & yaiferd g1

yfafAfda

Adca | i i BHl B TS
AT § Afgen3 & e gfaffaa 3
oft 72 &, S8 301 317 9T 7 fasan
TR, S5 3§ $B A &

HIYdT

AT BATBRI o BAlHD a3l 8 3 APTGH
DI T = e a1 &) 1 W §, 3 fb
3 UfAfSd RRBRY 3R JE! & At R
o mfgenshi &1 afafAfdia agd &4 2

Hifa srataa=

Y 3R Ptz & e fawTe o g &
forsT91 U2 g Aeed R AR & 2022 &
TS 37e2RI B AR qiverT 3gpT § Afgensit
& foTu BrebTsh R I Stiw Bl TS|
0 B I BH 12 afAF e siiel Hi 3myfet
v arel hidedl  Fafid iR 3k
e GeiaER, STeR 3iIaReIgH, COVID -19
IRefT A Y B 3R S A SHBR
PR DY T AHA TS| I &1 I
feeTery & fas 39 ot 7S} b 3t 3R
gHaER 3R A9 & § ot 3menfd i &
TR FfeTd HfaegaTe &1
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Bl HA?
& 518 e e 3R Hisfe 2, RAvaR
BB 3R IRURD b1 & H Afgensi
%P BT B IR BH HEcd 10T ST & T
'SH B AT STl &

BRI B wifa

R e T & o7 AquTa BReR B
WIfa & ST STetd &, eR! & Afger
IfiaeRY, FUeTa TUe! 3R veeffAay &
BT BRI 3R o o areh e
Tfee AR &1 B ufaffda eam 33
AP B

fad

A3 o A0 3197 FaATES el &I 3111
I & foU 3 b Ug=l a1 b Al &l
MSME & & Afgetl 3afi &1 tfafRes arensii
& DR FGAN Jleg; b feIv o U1t e H
3! F1eM3A &1 FHAT AT USdl 2

fean 31k 3afiza

AT oY Tt o 8T &1 aRen e &
A 3cfis &Y e 318 &, Idfid 3aeT A
AfRer37 ¥ gl 6 Risrd I 8, e
f3fSied BeTHRY Bl rssR eRarers 3R
3TeTTeT SIS &1 ATHAT BT UE 8T 8

fafStec fearss

STYER, IHTOT- 21} favTst, g 3ik
HRpcich HICS! 51 BRI A THTI feiT
f3fSiee fauTs, TaTaTs 3refararen &
Afer3i & yrd) wrhier & yufd &ear gl
Y f3fSiect eIt b 3 uge 3R wifa
ST 8l &, SR ufeel HATBRI Bl 376
TS BRI T arern 3 81
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co¥
PO JEPN H &APed FHA B G2 & IPTer &7 e ABRTAHD ¢S IR IR &1 P Hicbidb o5

o, foshl 3R 3cara & offfieeiy T 3 A1-T1e GarT R YT B
foTe faeRas 31K WAGR I dTelt AfGeT3N & AT YPBIM BRITH P ol Twa-1 7
SeeTd | 2 T, TG AU & 1 e atel JEuI Bl W § 3G g8 ¢

aEes Rl SN 38 ER 3RIISTh, Tod &Y 3 il 3R Pl Jeifdd o 1
&1 3aTeRYT & T, arges RS &1 ded IR ¥ F3fes s hiedd & Afgel
BABRI BT A ST ATl

A R W Fefad WreTer, s 9Rd H HARTerd 8 T P 10 Ufaerd fawan
§ATd &, Agcd § A3l Pl Igrar & H STl WIfd HR 8 &

foRpa-aYRH, ReRTaTg 37K el SR S 2reR ofie uTds, 39T fasaiings, ot
A3 & forv 311 Aar3il 3R vetsheidiay aqer & fotv oiferer gfaemsi
S} uget & A1 for-dagaefier et s & worfa &9 B 8

AR ¥ReToT & A3l 3 g aTelt Ted P T e W 8, 57 o &
A3l & efaer 3R S-3ra & e9gd & Ip1eH & 3 21

g U & onfie 31fapier 81 &, 3 et 37 Ieplal & 8 H oI Hgi uR 37ier, 3idef® 3iR
18 A AT U7 B B & 3R FoTgd &l gabd &l
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fosefY oft BRI B Ahetar & fav
Wieh-glesv 3R Wpfigr Agayf da €13
fafasr 1fepa, w3 3R Aead &1
APTEHE TR &, 51 U AT UhAd g W
P THTHAT U &3 i feen & worfa &Y
as1 BRa &1 safeie, fA aRieg & Wik-gless
61 wrerfsansil 3w sfafafe=l & IwsE g9
far 2T &1 Ues HeayYl few 21 el Wefas
HIPb-gles? bad d ¢ P J1 fafeer
B3R FRafd 3meR w e 81

7 .ﬂ
V) B BN A 37R BRI & 371 TS & Y SI™dl bl
RIFRA & s S FATALN BRI P STaved UG &
TRl B HHg I dad 8led &l A 51120 frar-fanef d R M sa w
TBILT STETT I &1 R T G20 37e&TdT b dad dIR D T8 'G20
HoaR: AT & Ielleet Rfed BR gaeAa M RdIE & v TS
TR fcrep TRELY BT AT B BT SRIGT ST IR & 31 WiasT P
Hfer FAmfor &1 APTae S| FAHM §, YR S U HRBi Haerd
GR1 SR P @MU detl 3R Iapia -Aifd 7 &1 &reiifes,
TS 3R APl & J Hefdd o< Aferai & 57 v dererd 7
etl 8 & 3R foloT UeblehRUT b 31aR YeH el &1 70 9§ B W
TR At B &

7°https://www.indiaculture.gov.in/scheme-safeguarding-intangible-cultural-heritage-and-diverse-cultural-traditions-india

80“National Textile Policy 2000.” Ministry of Textiles, https://texmin.nic.in/sites/default/files/policy_2000.pdf.accessed on 18 September 2023

81“New Textile Policy ,” Press Information Bureau , February 12, 2021,

https://pib.gov.in/Pressreleaseshare.aspx?PRID=1697401#:~:text=In%20the%20budget%202021%2D22,0ne%20place%20with%20plug%20%26%20play. 18 July 2023

3T non-MOC TRATY, TR-TRBRY T1&-1, 2Nerasd 3
@ YA R 3R I = & 3897 I "IRd
& 30 favad 31X fafder Aivgpiias RORT3T 1 JRam
& foTT AT I1es U Q1 IR B g1 3R g
dTfds J WRd Bl g A ARplcic [T Bl
HSTe PR, &M, IR0 3R Fgdr o & e
sfAfAf /aRA13N & Tty 8 Jb 170

ST HUT Af 200020 6 IRATET AT 3R A
&t 7, faQdvas afgamsil & fare, B, 3fenfies,
IS 3R faddiaed &l # AISPTR Sl e & Hed
3R &1 B! e BT §1 STEfP TS HYsT ifd 20218
FEAR IASPIR P 7GR U1 e R Hfgd ¢, 390 T B
fieR A1 gl P fafre wiewf &l Hate fosar s

bl 2




TR g fAbRT BRIGH

(NHDP) 2021-2026%

I8 BIRIshH 25 T & A ARl g AR Feifdd
AT 1 AMAeT b, HigeTT31l o Hifefes Ferfthesor
T goyepeE 81 bl g Ut AT &l H=IdT ST 1
BRIcEH 3 38 FaH B P [Tl B Ugel FeiRa B §,
31 b =) A R @

&  NHDP FoReR A HRishH (CDP)® 3l &
foIQ Yot TerIa1 JHE! (SGHs) & ARy IR Higd
&1 YR H TvEs! § 7@ w9 A Afet wed
2NfAe & S 37197 TerfehaoT 3R waidl & fore
TR 2Afth &1 AT 31T 8l

e CDP & dgd, AfthTd Afgetv adbs s efid
PR P T YRA WRBR J guf fordia Fgrrar
T R & folw Ur B

e NHDP ISR b fdaneral fram dwem
(NIOS/IFNOU) 3 A1ead J gHa] 3R 3 Sl
<l o181 et vl &, STei Afget fRranfft 3 farw
Yo ST 3T 1 I MY AR TR g
STPTOMET & 37idhs! & ATHA 311U 3R &I Jaifed
T &, S It Tt & o T 25 wifererd
TP & g 3iTaRes e o1 3Ma 8,
31fafs 14 wfaerd 3 wmfiie Qerera g7 &
fomam 81
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TASUT 2020% BT HEAR 22 AN AT FaH v
& oI AR TSI, HeTt 3R TRPId B Igrar o
R BEd Bl T8 IPpe TR T AT, I e 3R
Wi fREM & A I vaifdsd Pl g1 3 fa
IR R, A BT 78T ASPIR &HAT g6 & fell Bl
3R TIET TR, QRTcIcd, BATPI ] TR &T0T, Ffthh
{357 3R 9 f23118 1 R el gU favmad 3
Ut ATt BTk 37K foaft e v 81 Hifet b
37eART 6 =ARRPTA 37K AL flen w Hied &, Ty
31&T 14 & A1 YT ST I1fev, 5 3 fAen &
FHIAT Bl e T &1 NEP 2020 & (el 3R
foia1 Q1 el Y 2MfA SeAT Pl 3R Fepfal b & A
frat b foiar o |1 S T U T2 HAR IR
HAT 8l

82883 “COMPERHENSIVE HANDICRAFTS I’ CLUSTER DEVELOPMENT SCHEME (CHCDS) GUIDELINES.” Development Commissioner (Handicrafts). Accessed July 14, 2023.

https://www.handicrafts.nic.in/pdf/Scheme.pdf#page=8.

84“National Education Policy 2020.” Ministry of Education , 2020. https://www.education.gov.in/sites/upload_files/mhrd/files/NEP_Final_English_0.pdf. Accessed 18 July 2023
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THTeTd &1 S Ugal & foiepT 3823 I fdesra dl &
&, T1 & TS &7 R off yTd g &

o HEIH el R AHIOT IISPIR SRS AfAfEH

JTE Pieret fasr A

(NSDM)#8

NSDM & dcarae H &S dad Pl ST 38! &, 51 URd
el 3R IRPfA &b 8 7 P P dTell AfReA3n b
o URifIE Bl 78 A $6 F1 oo FR e s &:

2005 (MGNREGA), U35 T IRBRI HRIGHH, _
RISPTRY 3R 3rperet apn bt Az ¢ NSDM o digd HfRI&fur fgifeelier el Afget3i
eRhIfA-erebifaed Hatgdl & W ufd a¥ 100 & UfAe1o1 & foTw [AAY T2 W2fid Hed Bl
{1 &1 B UG &l g1 TPTT U 820 Ugal P I 5= &1
gg’; WE 'e'_% N %ﬁaié. ?ﬁ?ﬁﬁaﬁ o IR Pere R T (NSDC) R & &
A yrior & 7 3 & B BT

IE o ofT| I H, hact 92 ol Wit &l aﬂ?@l?u@?ﬂ%@zgm o q};ﬁm
m‘m’ ';*qﬁa’ma HQE;‘TW bs TR e e i £, GR fRenE #

i APICTt AU Y& B foretett
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