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Hdld -l

MY fAPRT HETAITS! A -GH9 FHIT, 3701 AT I Helld FLHIBRUT § HeAvd 318, & T A Pl 1. JARICS fharewl wivaplae
Jefes TR2AT T fofeer SIfe I JEIBRIgR WHil-J5Y FHAGR Hewdqul THTd UISTIRIS! Tafid 31T, 3781 oM 4T 318 &Y
HAHHIALI, TR HIf01 Figeg, AT fAHTUT SRUIRATE -9 FHAAT 3101 Afgctia Herfieon 3aede HTe.

URATEAT 51120 HeASIGTAT BT TG STeled 'G20 Hear: AP & Ielldd Wied BR Sadfeia MY M srgard Seime fAbrRid
TRl Hgwaqut Yffichar aR dl. Y. 1A Sid, HRATY G20 A4f, TRATAT G20 37eFHIGTAT HexTHI IRTIed] ‘TG PeadH' I WieTaw
BT YTEH drasTHTel e IRATa-d 3GhUU! HiSATd, 3T HRdTT qRuvd dd 3RTciell TATHIaLebdT, AMYddr 0 ReRseerh 7o
gfafafad SBedrd. RIaT, 3iedre W-gSY FHIFAT A0 Hivples TRHT, JUSHTdep] 0T ALY AATcie] Heraqul Heel AR Hdl. &l
EHIP TSI BIfAcTeT BTl HT01 TRpeirean STciter s jesd!, 512 Hofeier ARG RER FHSRIUT HI0 Hed T areavl, A,
FAIHTILSBAT 0T IS HieHTE SO SIPTe FHGRIT HIcHTe U ATaR T18] Bigd bt .

frcier IR & fel1 fadvor wRdTdet e sraiieuidia Si-35 3 FEid Aifad fAGIUaMIS] bel 3R, e JuhbHiaed
HI-gSY FHH ¥d (Y 101 W diesel srad 37f eRi Tea0) &1 ATPTe 53 3830 21, A1 3R HiRp i Yaiig, AHIfeih I,
fei1 Refiierzgy 30 wsiefiel cravmameliet e 3rgvaiar faufd aRUm HRUIR FRT-TED 378205 dURITATGR dél dbiad bal ol ArHe]
fafesr P erar FewrT 3w fafde Srar FHTaen 3718, Hferen Hmrd aRRRxd, fBfsiee dxsmrar 3aa 310 S-Sy d-rdid dawrad,
IRIRTAT Hewd T Jojan Qe HUaTd 3Tl 3118, TrAfaies, fA e HuTer TedeT 3o uriigRt siiow@uaren 3eem fafder ypreResa
BTRIHH, Yehed 0T Tgel1d T -JHY eSNBIATT TRIS0T el I,

& FAeI0T el 31110 TPl BRIcHHTD THl-JSY BT JRITcIh- HRUIRIS! GU 39Gth eld. AT, 3THET A&fTd AT Bl HRdTd e
el 30T Il ST, FIRATA: AT ST AT 3T -5 THRATe e HATGd TLNerH, ST 301 AdAES! AT idEs! AHIRIG B0y
Hetara 3118, AT Helal 3 YPiieRiE! amef fod.

HEAT 371911 3Tg Y AT 3NATATAIA FR&0T 31101 AR YRATCT SBetl 31101 FRpet ATciiel TA-JHY FHHAR AT i A0 Jeied Pell &
PRUGRATS! A Seefied.

3ifeg e tads

fafeer P SR Tarcis
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THIR

T JTEATCITA fAfde fAUPTR JrRIGTIhH PRUARITS! 3GRIT 3T J65 30T i THfIA PHOTRIT Wetiel bl d 3T FHTINI TR
AL, e faemies st A1) faerefel fewuaiges Arsih s[uran 3o aRYuTaT Hice SHIOIE YeRel HTe. A1 Yebedre 3ifad aiomm
HSqULTA G HEHPT Hgwd e Sl 37Te.

foram oyt
TP 37ToT TE30

200millionartisans.org

Q .
IS BIe) AU B3 3nfor it
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fofeer PHIeT v ARGl Teie AT FEUH WAl -JH9 FHAAAT GU
TETd . Pl 0T IB it STt 3T JaId HfReT e
&I AT Pieret 30T Aedds UG B i1 F&H SaudTaR
g . ATATANTD, T AP FRLATT THTIASB &R0Y

T AT YIATE QUATITST, Wl -J5Y Kl 3@ SUIRITS!,
A< AqaraTeiet Foi=eiel IUHHIT TG ITeAT SUIRITS!
3O e AMTd AUTR 37T ¥ PRUANITS! Fasfiet 3erd.

& aRomy A1e R, fRfAe Wewfa Hi-gouiHia
IR UTIE FAARTHTARIG 3TTHeT 30T 3T 3718, ST foisT
fadromreh sRsT FAwfoT 8. 518 3 “fetr a1 et samaes 3o
fafdiey 31ef 71y et 3AcT! A9, BT 3rEdTct YA Afge A0

YRATCE detT 30T Il ST -5 3R B2f e B,
yaferd 2id 31101 A1 3R AR B et STid I i3 Awor &
3TEAT B, e eIk, T ATfeel, IucTees Heher 3o
g8IehI Il BT 81 378aTe] BRI, Hl-GHY FHHASTS T

AR dIPITd UR STV &1 Y- 3178 AT 3TgdTelldliet fARierot 3foy
RIS & eiROTETRf T@t HRUIRITSY, 37701 A1 8T fobraTaeres
&R0t T ATETEd JUTT ITSTARITST TR 135 Labeld.
IreafaRs, € FR1er fohr-sideAelie/aRadTae 3usparr
fABRITAR! aTaRET 31135 LrapdTd.

&1 31T e g wieie 311foT faifeer sif~aerean 3icvid 3mfor
TTET YPTeRG T Aase eneft sttt o= IraR 3nenid 3me. Ira
BRI, AMYd B2, Alfee, T, TUBTAY, TTATIAS e,
ARGt el 30T AT, 30T 101 fganfifes der waef a1 wRe
fafae fawr Tmfas 3med. § wRdTdTe e Hifesh defia
YPTYRG T T e THT-JHY FHHAT IGATR SHIA T8 Sal.
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3T FeredT AT TENN, URATATA BT 301 Tepell ATelter Aferiam e
S 3TET:

Ee)
@

2,
]

& o

g ¥R r-fas
ufafafera

SR T 3MATATA YT Q=TI UeheR 3HaTst
TG 3TTAT ST ™1 31b AT aimed

oI T ST 376 3, fadwe: g
TRTHED,

IRgfard

HH

HfgeTie HEUPT Sge Hiel, iefd,
UBey-3MeNnid, da1e fdbar 31fAfad smmd
31 MG TR

wH-05Y ddATdie
dwlad

TH-GBY I dhTad & BRH FHRAT
3R, 519 Afgetie S He HH eraat
ST

wiI-goy
Y

felriiares B3R defiged Agea
fAmfor grara.

Aqedrel!

314919

A 370 Aoy ST yeiaR Afgetian
el 31919 el 3eadet! 37TR.

b

3nfofe
ECE |

AfEel JeisTepir, fAATA: MSME &3TiieT,

Haffed STPRRepHas 311101 312 et
GBI 378US 3T 31 38U
ITHAT HRT1aT APRTAl.

fafsteat
f3arss

JTEOT 37107 QTET PITie 3RAHTAT, TRal,
OGRS Uegell 3701 ARl Ay
Hfgeti1 ffsted dsi Maauard 3mfor
T &1 HUATd 3181 T0TATd.

feor-3menfed
feéar

febr-3neniva i, 3 b1 HH-gey 86
31701 BT e e UL urey, fafdey
Tsieiel rauriFed yaferd 8.

A
fai

ATt fSeroft IRt ffar afgetien
JoT-FTUATR IRV Frd, TS 37w
3101 AR feiep Iusprimed FewrPh groart
30T T o=l il e Faffed 2.

IRdTd e 3ia?

efRoTHE feeel MY 37O Year &
PAMT HTeTed U JHE el 30T IRl
AT Afeci-T SR R el



formeht

AR HHH QRTd IS B0l

HigeTi fafAfeia, FP1er 30 Aged ATeR @81 Higd
H YRAT e Bl SO IRGelt ATl e G5
THRRATERIA HLNEAT JAGULh PRI

PIHI, AR 370 UPTERGIAT JeeTHIAAAIGI,
f395e: daPIdIdIe Fafad s akie I I B0t

HRIHH EXALIRITSE! ST 37101 He=rT yoTeimed) for
&1 Heard A%y §qu!

. Afgell FeATPR 310 Jsi2fe
Afge sHr=ATS! Heft fAntor
&0l

BRI, U811, Adcd 30 ARfee U, wot T
30T TP & AT et AT 30 YPHERT AR
HigeTl BATBRIAT &HT dTeldl Tl ol

TEIT BROIRATS! 30T EQIHTAT ITGAVIRITS! HferetT
BATBRINTS! ACd T DT IATIAT B,
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. HI-g5Y HAFAATS dg¥aId

HEIPT 30T UPATRY =091
&0l

WRATT 3TPTH Fpclt ENROTHE foA3T AT 30T
el 39c] ROl

TsteNet ST Ie A SeNstade UiedTgd U=l
T BRIHHIE TEPhr BRUIRIS! TP Hreraieft
ety gio.

TS 30T 3TTARRIEI AHB I UTeTd B Bil-JH FHHA
37107 GTSPTt &1 AT YPHGIRT aTeaul.
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IO AT TEHIBUTAT HgwdlaR fa9IY IR Sl THHAT &1 Heod
T & 37Te. AfeTd HeHIBROT 30 -GS AT o1
SO T ST TTE TS ll, SATHS M faeprRaTeT 31eft g 2rap.

SIPTfae® IRTR, fder Hif e
Bl 0 Tpemehe R fa
A daR A& dfgd Hed:

Hivpicres &3 M0 Fof-eliet Jepninelc ge=an
At AfgeT Ained Plered 0T Hedd JeRor

BII-GBY ABIAd G PUIRT A& HHALID ER0T 0T
Ygail fABRIA 30T 3T SM0TUARATS! AR
2T 3770 HezreriAT wwef 3oy

HIARTER ¥RTR Higell HAlBR 0 ARplcD
AR EeFHM (fRFFfA), 3w 3nfor
THIS FEROY

Pl 0T Fstefie 3ePTigR FHsT 30foT foir
Refeiiersy et

AT AdaraTetiel Aaiefiet U TR 70T
3R dTeUART FHefT 0T 3710 foior Jeifd 3r8ereian
dig 3o,

forcter PIf~aeTa ARATC e et 30T IRGelt PRIGH 'TRYUIRG' Bl
ST fORAR o, - RSN 37TaTST SIART0T 101 311
THTLAD 30T YIRSl T18pY IR BRUITITS! Fst-i2fet
JENSTa 1 TeTH TG Fell NaTdhi-T [AALrdT oTvaTeR Tl Higd
BT, Dares dfe Moo= AfgT ST 3707 et RI-T dTfdar
SO & AT YT e O] 31T

Women in Focus: Gender Dynamics in India's Arts and Culture Sector

3821 311for
3fg®

foior faayur € ves ufesarn 3mg sf
%Y 3101 fan airdicr amred
srfaefierdr, ~rien dareFined
wa2r, fosareany 31fol vast fAfd
deufdie aafer araw a2 3o
faayor H3d.!

el M0 Fsi1eliet JeT 2y AP HRIE APTer SUIR el

3 101 AT HHST <31 Fil-GHN FHTAT HeIfEd BRUAATST
Jeft AT, AP DI, TR Jfder, fehT-wiagefie fasar
IRAATHD Bl BIRIHH 371701 TRGPiP SGe1 IRY IRAT
ASuT S TR, ST A5 THMFAGR SredbTai JuTa ug
QABl.

AT, UNESCO? UShT eIl JdR |, FRpell A0 waiefiet aained
H-JBY FHHASE S HATHIAISD ST 301 R I 3uetelaned
faRiTelt 318, ITe FAIfSYT SrvaTean YRIEiT 31110 eiRuT-ReRomar

IHSIUiHeEd 37g2res fARToT gl

31 i1 faAv0T 3TgaTeTTa 389 WRATdI Pt 3701 TG ATt
i foiT-Hefad 3 fagTaciiesT HaH ol HTe. I1gR, fefeer
Pifaerd 3feE FetievmIoT 31Te:

&  YRATICT Bl 30T FRGpeit AATciie] BI-GHY FHHAAR
HrfercfT 3TTER HSTgd PRUAIIS] TPTGT U1

o RGN TeTy BvITATS], [ T-aHR9res &R0 TR
PRUITTS! HTfeel! STITATST 3710 U HRuAATST 3des)
1O QR IR

&  YRATdeT Bl 30T TGt 3ushridl s 3701

"British Council, “Guide to addressing gender equality (2018) https://www.britishcouncil.org/sites/default/files/gender_guide_external_july_2019.pdf

2Bridget Conor, “Gender & Creativity, Progress on the Precipice” UNESCO 2005 Convention Global Report Series, Special Edition 2021,

https://unesdoc.unesco.org/ark:/48223/pf0000375706 accessed 13 September 2023
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BRIYGel

&1 3T AT G2 SMeATaR 3Mend 3178, ST 31,
31EdTc 30T ATdSIf-ds SIAHEY IUcTe! 3RTcial INATS! TTfeed dad
e P e T HeNer JHIAE 311, I7 3NIRIRIATS] Feifrd
TRBRY eNROY 0T BRIGHTT cfedd el TUATd 3TelT 3718 forcer
PifAel 537 fAdsD YPTERG 2N Tt 318 i< Ball 3707

AR,

fSrcter P e Fa 0T IGcld ol TIaR P BN STel sl
3707 3T R el HeeTHdeTd dell 318, T AT AT
3TRITATA FHIAE HRUATA 3T 3778,

IMIATHAT AT

& HRATHT Pl O TPl ATcilel BH-JST Y A 37Ted),
37IfOY B fI-490T otk 1 iFiaR g 31e 31 fafeer Sifie
Tfesar 3717, 30 AT I Bl 3778,

o G e AT BRAT 3Tl Hdicbg UK sel, e8ie
3O QRTA ATaR LR 3718, GBI 301 Faiefict daredict
e e, 321 30 Rredifes HifRclieiiet dvbrad 3ifeard
RIS 3TIRATA 3G 3T 3Te, T 3TTFeT HI=I Bl bl
e St 3101 AAEST 3R BT il ATRIAT 37EY ISt
TN

& UPIURSG (Khalcey) [AATUT B T UPTERBIR PHigd
3me sareneh fafeer SIfe FRafiidquo) dare arerd. 3me
3N B -GS FHAT SATcile] AR HPTERSD 317
QST ST IT 3T FHTAL ATel.
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BT Hdl, ARl TfUhre @1 Aofiel e Svariét
3701 BATHS T 30T ARPfIop PR FHMA el ugH
FRUITITE! TH-THF FATAT U H¥0) Hgwaqof 312, UNESCO*
2021 Hed Boled Tciidpalel IR, APl SfReeIe 3
TffReaT (UIS) =T SeTaw 31 faug 31Tet 318 &6 72 Sermefia
HiRepfcre 30T Fsiefiet Jeirined Afgetian arer YHR 47 26 3T8.*

e e, =T Hiage 30 A Ua ARIRSAT AT dls &

YfFeT ST, 2019-20 HEA 5 50,000 HIET BUY (US $6.14 3HeaT)
e 3T TRAT A Totefiet 3referawer 7for TiRapfad aamed
SR PIVATE] ATGATRS ST ger-d Afecia gfafAfeia sRd
3RS HeNeH 3 JRAd B Bl Fafelied YAbmed (27.89%)
AT ASPTRI Y107 SR-Fatefiet Jffiestaed (24.33%) Far

TR 3118 fYaTr, WRTclel UgpuT Al ASPIR &RTedT (24.62%) AP
2T 31T, IROTHY 11.08 TRa Tsfefet Afdet wrpmRih deofa
AT 3.6 SR Fafefiet 3nfor A-fpufew A= daimed e
AT ABTId BIRIH 3! d9), TR HIBTd & ek B

@I 3778, COVID-19 AT I AT JTERURIT AT IRFATAT
IO cffel ST AT, AT, ARpcdep A0 Fsifiet JepiHede
HETHRT THTd el 318 & FAfAd 01 BSI0T 3178, BTel 3nAHiHeS
f3foiee favrsmed aarofia are favgd 31relt 3112, SATes wikgpfae
3IOY ST P aTeR su=I Afgciean WA are Shel
3.

ST Fatd T TTGUIRY T 37efeaRell 3Reied] YRATHs
afaequl Al TR R 51t AT Wive diaRHed Hewaqu!

1 fAMPTId Wrefie Sdi=m JH1GQ0 3 :

E¥dPbel oY
Yd BE

o]

TGHHTALISD QS
31TfoT Hegpet

9

el 1O

3 UNESCO, March 8, 2021.

P 3T, 31 Foi2fie ugined) 31fdes i THTaLrsa=a oradr
g .

WRA 31efTaddict AR 3101 Faieie &5 #awd, 1
FaaRIHe Afgctr derofiy 3uRA 30 aréla THTLBAT

ST FI&IT BT, BT famT MRAT< TRl 370 Fsiehe dardict
-G AHRITaRIe GH HIfed < U181 B, & Jellag fauardt
B, HeHTcTd M0 HIAHIALID FHT el HRUIRITS!
ATSTHBRAT 3ucee] J2Me 30T S JoaHT9= B, [FAd:
2023 A& YRATAT G20 37eAeIGRAT Agufd.

o1 31foT

https://www.unesco.org/en/articles/new-unesco-publication-investigates-state-gender-equality-cultural-and-creative-sectors#:~:text=The%20report%20also%20highlights%20i
nnovative,artistic%20work%20and%20cultural%20employment., Accessed on 14, July 2023

4 Connor, “Gender & Creativity”, 14

> G20 Culture Working Group Background Paper: Promotion of Cultural and Creative Industries and Creative Economy. UNESCO, 2023.
https://www.unesco.org/sites/default/files/medias/fichiers/2023/04/India%20CWG%20Background%20Paper%20Priority%203.pdf. Accessed on 14 July 2023

¢ Prateek Kukreja, Havishaye Puri, and Dil Bahadur Rahut. Working paper. Creative India: Tapping the Full Potential. Asian Development Bank Institute, December 2022.

https://doi.org/10.56506/KCBI3886. Accessed on 14 July 2023



BBl 3nrfor
MYd B

2ITeliel G ShHieBTeT AT HIST AISPIR GUIRT HRAATE ST
30T G 3ePT JASPIRTT Heft 3ucte] B SuITd Hgward!
AP ST, SR SfSITAT HA, & & 45 G2AAS IpiT A
RISPIR & A0 Hsifea Jeierined 31fafReh 100 geraal dlei-T #ad
PR, BIYH FaTd HIST STPTP Ic1GP 37101 BIH, a1 30T
it IR Afies ddan T RISIER R HRAT IR HTR.
fehaIg1, SPTHRTA T fAUTcie=T SBIISTeAT 3cTeTd I 95 Carh
qTeT 3718, I BIIATT APTISHS 5.8 Gereel A 0T e
AATcile 40-50 GRATET AT HTER Aesdl.”

FHENEPT FATTITR, AHAfATHd BRISR BIISHT STPTdd FARMER
Rt HRUTRT YR & TETT HHIBTER 3778, WRAT SR IR
e Ui FHTaT Ehel: (1) 3NeYfAd Brag fRua, (2) W
IAAPT, (3) BTAHPT 30T (4) T8 & Tat URATA gIaaPT 3170 g
STl APIe HRITAR Tel dfgd e, A1 al-al STd HAfget
PIPIRTE deivi 3uRAH 3. Areafafds, § gwafAfdd 3nfo
E¥ABCT-3TTETR J&H, °Tg A0 HEIH J&PT (HCM) SfTciTet Afgetl
3eeTh A esaRITd gufd &

Women in Focus: Gender Dynamics in India's Arts and Culture Sector 15

AGEIURAE

e AR YR ETAHPT SPUHTIR (2019-20), WRdTd 3.15
SIS Pedl BITHPT JEPTHER Jcdctel! HTed, samed fAuresr 3for
SR Heleld BT FHTAL TS, Alcile] gL, 8.7 Cah Hedl
AT WP 3778l 39 BTAHPT SIPTRTIS 72 edb Afet 3ad.
STPTUA 318! faRE T 3778 <1 3iaTs 25 Careh fAuTeiHT
3faTies fIST0T Bdeiel ATE, R 14 e dlai+1 wrfies 2Mmest guf
Forell ATEL. IHY AR WHT=Id: QUides B eard, ) Afgell
fauTeBR, faQreret: FreioT WPIId, Hefdes B BT, Afgell ey

a1, ST U elIier AfRell ety HIPTRIHT Jrefiies 2rmest gut
Feicl! ATEl feba BIuTae! 3u=Re R8T Sdei el
IPSIRTTHA 3 &g A B, AuIesm™ FHrIfd Jdciean bl a1
SGHTATA EadT 208 faa BT BT, HRATHT SPIATRIR, 534
HIPTRIN ReAT 312 defl 511 3 anfifes AT 180 faaw
ST, BIAHPT 8Tcl el SAehl aasi 208 f&ad B BT & c1aiTd
1 A T T BIPTR LU T ST, a2, it 3nfor w2umrear
31EMRA AP TINTaR faATuTaw 37 &g Ad Bl 75.6 THb
5Y HIPIR Yofdes B HRATd, R 60.6 <5 AfRelt BIPTR 31efdew
SBTH BT ATHIOT HPIT, Higell BIPTRIIS! 81 carbaR] 63.5

HfgretT fauTeviaR @fat Sicd BRUTRIT 3feflbsiet g Tgdletld 3tk
el EIAHPT AT BrPTRTE! felP AR faurroft sreiRfEa
PHRUGTA 3Tcil 3T (AT HEHT AT ERTd o ITauaTl STSTaaR]
HdTd, TR YBY TPBI 1A A Tl I1G 101 [AYU BTdTesdrd. Heifdd
BHHE TG IS, HigelieA YHIPS TRAR geial bel ST
3O i1 34 Hagedl feet ST Arel.e

BIAHPT SPIUMT ST adiel Higel 01 g5y fauresvinele 3mfefes
FHTALHE AU IRAAAT G, SN fAuresRien 37.8 eob
T A 17.6 TP ARl fAUTRIDBS S @Il 37Tad. e
PTICI AigeT [AUIai=T dfch?1 Aaimed 37 eads A8 ahTer Fael
I g Aa.

Y 3MPITRY UBHAY! IT 31T Traiferd et gaire 3nfor sRrarar
TR BRUAT ATderd SRS Jrad B, 37e/des, HATE! A0 3T
RASPIRTEN YRR, facit Adioid waffad yaer, 371 JfAd Hed 6
GHEISH 38R 5 M0 80 Hed 711G HedT- AR AU TG
AiANITS! AR T &M wTet 30 9 SBrTen

IR aTeed) St 37 2rehdl.

7“India - Knitting the Future”, Invest India, accessed on 22 Jun. 2023, https://www.investindia.gov.in/sector/textiles-apparel

&S. Sudalaimuthu, and S. Devi. “Handloom Industry in India.” Fibre2Fashion, July 2007.

https://www.fibre2fashion.com/industry-article/2269/handloom-industry-in-india#:~:text=0ne%200f%20the%20earliest%20to,largest%20employment%20generator%20after%
20agriculture.&text=ROLE%200F%20HANDLOOM%20SECTOR%3A,role%20in%20the%20country's%20economy, accessed on 14 July 2023

°Hiba Rahman, ‘Patriarchy And Weaving: The Curious Case Of Uttar Pradesh’s Women Weavers’, Feminism in India, 9 Jan, 2023,
https://feminisminindia.com/2023/01/09/patriarchy-and-weaving-the-curious-case-of-uttar-pradeshs-women-weavers/ accessed on 22 Jun. 2023

1°SDG Goal 5: Achieve gender equality and empower all women and girls. ; SDG Goal 8: Promote sustained, inclusive and sustainable economic growth, full and productive

employment and decent work for all
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qierm &

R, PTIS 0 HUSATAT Feral Faid Aol FIfaar, Jaw 45 ORI PBoaaR HTeNRd, HI =T 43 Hel 3778, T AT,

GRACTE TABIAT ASPIR Sail, ATHDBT SIS 70 2Fp HigelT . HHIfSI-HRPp e A A1 fSAw Plessh Sugred] HHIER

A M0 SPTAR ARSAT fSHT0R, 3 IePIICAT 80-90 TFH FHPIR UR erabdld, S i1 ¥eifates 10T 37ar JePid <l B

HIgT 3T, 2 AT SATIBSIe] HHE GRATAT SR WRTAT Jeid RO WRIG bl STTd. Higell RITARAT IR BHIR
IR R Ied 3778, YRATT TRE el BH-GBY PIRTA A

Hige IR BEPIRIAR deiedT HLMEFAT 316 M@ THR JdTd. ABIad JAaifed 34.6 2ah e,

O Tt A 3TTed MO TV JHNTaeT 8t I feel anfear &

dweTell ATfed 318 BI1?

dif@-gnefie JeeTel (Rarfea afgar) dismm 3for ahre sm:

ST 3101 ST IRARTAT AT ARG 3Gdeicd], HdTell Ao dlfeTgHE e awATePITd 15-18 a¥ adPreldict
foeTRERIT AT Yo <2 §5aTS] O fAeTad AT 382 AT di--re Juf<a SRTER HHIER Sadl SiTd aid. a2, &
AR AR ST ARTd 8. HIadTaTe) Ml SIAHS & 20T FeBIRITd 0T et SATeb S siewdg- a1 yare fAde
BT ATl A0 Ted RASIGRIAT Al Ugeliel UTet= BRI AARIet 37fT eRUT AT ATUTVARIS! qeidleg e, & A1 AT
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8 3, 2022.
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*Factsheet: India's Clothing Industry’, Femnet ,
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12'Working Conditions Of Migrant Garment Workers In India A literature review’, ILO 2017
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accessed on 22 Jun. 2023,

3Gunjan Sharma, ‘A Critical Note on Women’s Work in Indian Garment Manufacturing’, Public Policy India, 10 Feb,
2023, https://publicpolicyindia.com/2023/02/10/a-critical-note-on-womens-work-in-indian-garment-manufacturing/

accessed on 22 Jun. 2023
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“Shobita Dhar. “India’s First Women Apparel Pattern-Makers.” Times of India . Accessed December 29, 2023.
https://timesofindia.indiatimes.com/home/sunday-times/indias-first-women-apparel-pattern-makers/articleshow/68540896.cms.

'sShikha Silliman Bhattacharjee and Alysha Khambay, rep., Unbearable Harassment THE FASHION INDUSTRY AND WIDESPREAD
ABUSE OF FEMALE GARMENT WORKERS IN INDIAN FACTORIES (Business and Human Rights Resource Centre, 2022).

8Bhattacharjee et al, Unbearable Harassment

"*Factsheet: India's Clothing Industry’
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IHe[ Hd1d. rafafin, I 95 cab
JepTimed fAofy duaren yfiesa afgen
31Ted 3M1fO1 55 edds 3ePT Afgeri=n
ATl 3Tad. "

T 3nfOY wrigaetran mRffed vl Hfe JesiaaTd! ves Hewayquf
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8Mansi Jaswal, “What Women Entrepreneurs Need to Shine in the MSME Sector? Experts Explain.” Mint, January 10, 2023.
https://www.livemint.com/news/india/heres-what-women-entrepreneurs-need-to-shine-in-the-msme-sector-1167332433827 1.html accessed on 28 Dec. 23

9Priya Krishnamoorthy, Nima Srinivasan, Aparna Subramanyam, Bonnie Chiu, Rashmi Salian, Shailja Sachan, Amrutha Krishna, and Louise Bouet. Business of Handmade. “Financing a
Handmade Revolution: How Catalytic Capital Can Jumpstart India’s Cultural Economy.” 200 Million Artisans, 2023. https://www.businessofhandmade2.com/ accessed on 28 Dec. 23

20 Jaswal, Mint, January 10, 2023 | 2'Priya Krishnamoorthy et al, 200 Million Artisans, p 17 | 22Jaswal, Mint, January 10, 2023
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23Value Proposition of the Indian Publishing Trends, Challenges, and Future of the Industry. Association of Publishers of India and EY-Parthenon, May 2021., accessed on 24 July
2023.

241. Women are now publishing more books than men - and it's good for business, March 8, 2023,
https://www.weforum.org/agenda/2023/03/women-are-now-publishing-more-books-than-men-and-its-good-for-business/. accessed 24 July 2023

25Ravindra Kumar Singh, “Indian Women Writers and Its Feminism in English”, Journal of Advances and Scholarly Researches in Allied Education, Volume: 16 / Issue: 5, April
2019, accessed on 24 July 2023

26Dr. Paromita Chakrabarti, “Press(ing) Business: Decoding Feminist Publishing In India” , Feminism in India, July 2020,
https://feminisminindia.com/2020/07/27/feminist-publishing-in-india-business/#:~:text=0f%20utmost%20importance.-,Publishing%20houses%20such%20as%20Kali%20for%20
Women%2C%20Zubaan%2C%20Women%20Unlimited, made%20way%20for%20feminist%20publishing accessed on 24 July 2023

27Ritu Menon, “Feminist Writing and Women in Publishing”, Samyukta, Jan 2015 https://samyuktajournal.in/feminist-writing-and-women-in-publishing/ accessed on 24 July 2023
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28A gig economy is a free market system in which temporary positions are common and organisations hire independent workers for short-term commitments. The term "gig" is a
slang word for a job that lasts a specified period of time. Traditionally, the term was used by musicians to define a performance engagement.
https://www.techtarget.com/whatis/definition/gig-economy#:~:text=A%20gig%20economy%20is%20a,t0%20define%20a%20performance%20engagement accessed on 25

July 2023

2°Dana B. Weinberg & Adam Kapelner, “Comparing gender discrimination and inequality in indie and traditional publishing”, Abstract, Plos One, 9 April, 2018,
https://journals.plos.org/plosone/article?id=10.1371/journal.pone.0195298 accessed on 25 July 2023
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3%ivek Raina, “How the Indian Music Market Is Balancing the Scales between Original Soundtrack and Independent Music,” Financial Express, September 18, 2022,
https://www.financialexpress.com/business/brandwagon-how-the-indian-music-market-is-balancing-the-scales-between-original-soundtrack-and-independent-music-2672375/.

Accessed on 25 July 2023

31Tuning into Consumer March 2022 Indian M&E Rebounds with a Customer-Centric Approach. EY FICCI, March 2022.
https://assets.ey.com/content/dam/ey-sites/ey-com/en_in/topics/media-and-entertainment/2022/ey-ficci-m-and-e-report-tuning-into-consumer_v3.pdf.Accessed on 25 July

2023

32Raina, Indian Music Market

33Aarushi Agarwal, “Women in Music: New initiative addresses gender disparity in India, as on-demand streaming goes big” Firstpost,
https://www firstpost.com/entertainment/women-in-music-new-initiative-addresses-gender-disparity-in-india-as-on-demand-streaming-goes-big-7254431.html accessed on 9

August 2023

34Agarwal, ‘Women in Music”

35Amit Gurbuxani, “Record labels, management companies must step up to address gender disparity in Indian indie music scene”, Firstpost,
https://www firstpost.com/entertainment/record-labels-management-companies-must-step-up-to-address-gender-disparity-in-indian-indie-music-scene-6327331.html

accessed on 10 Aug 2023
36Conor, “Gender & Creativity” 38
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ST HTUTRET ST 319 2Ahcl, PRUT 3T B T
TR BATBRIAR digd 31Te, ST IR IHTG (earlier :
NG faffea a3ard fobar 3éae el Aeadar
UPT 37Ted. AT, ¥ THG BIVIANIR 3178 i 5T f3aT
G SISTRUSH AR BT, 1 GEYIHT BHFIAd Ay
T,

@ 318, 3NIRIIAR, P 2.6 2ah Hgell PATPR
91 2arh fAhld APTCT &ATd, R T&Y beflbRiHe el
TRITS fIAROT Je A Fgferd 3R,

el STSTRTT MR- AR el ATBR ATeld. 3dRa
0.03 Tab, 51 UPUT THATcileT 41 arig 3Afees HPT
HaTd, § Id ToY 37

38Priyanka Sacheti, “Gendering of Museum Spaces,” web log, Rereeti Revitalising Museums (blog), March 2, 2017,
https://rereeti.org/blog/2741-2/#:~text=She%200bserved%20that%20women%20tended,prolonged%20engagement%20with%20street%20art. accessed on 24 Aug. 23.

3*The National Museum of Women in the Arts (NMWA) in Washington DC, USA, is the first museum in the world solely dedicated to championing women through the arts.

“0artnet is an online resource for the international art market - to buy, sell, and research art online. It was founded in 1989 with the goal of bringing transparency to the art world

41, Julia Halperin, “The 4 Glass Ceilings: How Women Artists Get Stiffed at Every Stage of Their Careers,” artnet, December 15, 2017,

https://news.artnet.com/market/art-market-study-1179317., accessed on 25 Aug. 23
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1900 T GBI GHATA AT BB, HITATITS ATYRIE] AR
h! dveH 31bsie R3ifere dafsm ufieror Sdcien Bret
RfdaHt e FRIGHS Beidld fo IPTeH 310 e siia S
YU 5T Pol. AYHT A2AicfH FAS0T Scfeied FHa HgmHd)
IO STATHREAT S&chl BeTlfd 4T AT ST 3Hq APTedl. Hict
THBINAT ST BIHTS ARTAe] ARSI YRUTRSGYU! gHuTd g
T &HITTel Afgeti WPTelt detl.

T BRI [T Teuld dafthe v § auiF 3mgd. 9enf,
YRR AR BATBRIAT AT Hepdrd SedTe, Faei 31fo fsht
TPI, AT 3B [ BRUI] IR 8.

HUET Aged A ot

378, 3 Sk e ficiean i ufsdd g5 3R
gfafdis 3TE. 3R 3RS IRV 3T 317E =IfSram sRRaey
(AAMD) =T 2016 T 3T&ATATd 31 T 31Tl 3118 T HaTd Hican
5N HTeTehival B4l TR SUATd ATl 3178 AT Hgalelld
AR BRUIT 37TcA) 3TE, A AfgeT< AcraTetict
Fugrermed (9, forier, Agdifere) Tag! Afge Tt el
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ARATAA AT AJcaTeiie] TA1-8 FHAAT ATeTf~ap 0T
Tspft 31eRTETfEa/Aeidh i Wigerained FaradsieT folT ¥a-d
B cefad. Ardste TURIer e Adeard dfdearquf foist Tam
ERITATd. TR QRIA AILTUTTeT AT HeRIdTeld Higell 3gd
371fOT ARG HATTATGR ATeiderT STTOTFRIT ffe AT IRBRY

AR 31TRd, TR HTed, 31iel Fael, UisTR) 30 FRered IR 75
FATeTh 3MTed.*

URATe WISPHRT FRATT JURTAY YR FILTT ST e
AR 10 TFB AT, fBpR0T TSR (FBR0T TR _frad 347 AH1E), |
QER (St 37 BI3H S T§-TATIH) 3ATM0T ST, dX= STohiRa
AT (U135 TGN T8 FIBT) AARAT Il S2MTcied

HIEIATT YABSIgATd HewdqUl YA SSidell 31Te. &id APIeH
HRATA T HAETeTT BRRYBHED T1-YHY AT ITeTT UM
Tehl 1 TN 3EA YA B+

I B A

~ay

— e T

4 b

“2Feminism in Indian Art, MAP Academy, June 13, 2023. https://mapacademy.io/article/feminism-in-indian-art/ accessed on 28 Dec. 23

“Veronica Trevifo, Zannie Giraud Voss, Christine Anagnos, Alison D. Wade “The Ongoing Gender Gap in Art Museum Directorships”, Association of Art Museum Directors,
2016, pg 2-3, https://aamd.org/sites/default/files/document/AAMD%20NCAR%20Gender%20Gap%202017.pdf accessed on 25 Aug. 23

44Sarah Lamade, “Issues faced by Museum Professionals: A comparison between India & U.S.” , web log Rereeti Revitalising Museums (blog), July 2, 2018, 23
https://rereeti.org/blog/comparing-issues-for-museum-professionals-india-vs-u-s/#:~:text=0f%20three%200f%20the%20most,the%20direction%200f%20male%20leadershipacc

essed on 24 Aug.

“>Priyanka Sacheti, “Is the future female? Gender equality and equity in museum leadership”, web log, Rereeti Revitalising Museums (blog), March 16, 2017,

https://rereeti.org/blog/is-the-future-female/ accessed on 24 Aug, 23
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o TSR 3i7% 371E 378 BIERMAT A VISIBLE/INVISIBLE ' FGef, THUd!
TURTGR Bt Afeara wfafRfdar oier 89 . 8 ugefa e
SfagmITdIcl Uep T faRtemir 1eiRfREd dva 51 i 3masal
fmafcitash it muE RfAd Bt sTa. § vesf afietT e
TR HTTRA BT APTUIRATSE! Vb IRTUIS ITcTE HHA acl.
(https://map-india.org/exhibition/visible-invisible/)

IRAFALIRE AT GRIT Fi-1 Fiefrer WPt TIETer 3. HoR) T
TBRIAT STPTTAD IARTER AU PBRUTRIT YRATAIA dfee Afgcrea
IRATAT FHTA. FIRTeTATd 1. AfAT dfeed T8, 3. AeTHUH A0
HOTGRY JeATeAT GIRTE HUE 3Te. (3 fég, 16 fSdR, 2023)

N.M.K.R.V HefteT et TgTer Picis], STa Rl 9T f&aTd 3.
0. HoreT, AeTfaeeraren Arsit yraraf ur. fafder war geRiHed
5000 g e o TafRid B, Hagler HfgeTien Heial 3o
T W, (https://travel2karnataka.com/shashwati.htm)
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o AIBUAT AR UPII &Ed, 2050
W=id &) I 68 eFERITRId arevaTl
3{aTsT 3MMg. AT4HY STIBUTH 90 ab
are 31 31f0Y 3nfdbabd &id 31me. %

qedM, e At Helf HPT 3RTeTe™T Afger, gefl 30 oiffie
ORISR AT HRSAT HJHdTbS A0 IRIbs AR

SUTRIT ARG fciep REHIER ATl YHTd 3R] QA Higed i1
BHEHPTIS! IRIAIT Q&) SIPT SHHARAT, 519 bl gfe faba
TR FBI2T &1 3707 IS AP]e IRARTAT HTG I HHAT HR1al
APTC. ARGIALIRG 301 2rat s med f&ate St ufaffda
Pe SR 31Ta dTead.

AR e SIRER ATerTT 370 Tared fAafor Belt e, 31
T BRI @ dfIS=iHed § FHIfaE 378:
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3NfHeTR T TON aRa 3r9e) 3 Taefra afkerar Hist arer
TR 37T ARTIAVT AiaT (a9 Je 31TORT €13H9) A0 3Tt
st (3 Aefiet Peret Regeshe 1) AR Wi wiael
Yeheaid Adcd Afget Hael fbeeae Brdld. HiRgplid dRAT

30T URee Sf3a R, IR e a1 &Td At Afha
‘Badass Begums’ &R dids Afgeti-1 FUIfAd PBetel sfcgry 370
IR BB AISdLL* TGN 31eRes, G Saded Hisiae 37101 I
TIFE PIURA AT HGeh I AF el ‘Madrasin Pengal’
R i 3RISH HRUATT 31T Bl HaD AEANITS! 3T AT
3RS TS e dich AT Al 21 ASAom=I ATeH
31eRRAd e, a9 FOrT e eRHed 31TdTd 3720 dos! IXATaRa!
eI BIALY

Q&Y TP 3BET Hfect-T FSHUIRIT 31gRaT, f39wd: «ifie B&
31O fefar-3ATeie fEATrIRT=AT STaTciid AR SBerd. foicier
Difaet QrEviaeliet Afgctiean gredreiaR HoiedT AR,
f39ryd: YRArde I A, 3ieR USRI aR A glaareiia?
fAdie) BTeTUdTd aTgde HewdTe YfH] IeTad. 3 B &l
JUIT-ST0ATER FAGHUT SAUIRATS! Il dTgdeprel ATeH 301 G d
1. A IR bl TTerd, 5 WefieRRg fodl Qi faar
HCPIEIAIRIT Y 1601, T B <11 B 3T @R B0l 30T
e Sy FAadiar AR HRdTd, RTeial JRIAade wer=
T3 I &I, U 37770) BTt STHUTR G12IRg fRasdrd.

QTER1 SfiaHTd AfgeT | 301 Wfohg Tewrfht SruamaRgA o=
T FEwaquT fIaT 3 St i1 et SfiaHTd qofoot wgvmh
BITITIR G dTd. T, B Sia-T Fa BT fafde
WIIEHEY Y2l BRUIAATS! HigelIHT H&H PHRUMRT &R0Y 3HeATd
3ToToaTR fd5aT aTeauaTHt TR 3R,

R TRBR, AT TBR 0N 216x (A1 AfAe fer-Haemsiie
&) FisTTe a2 ufgel U3t 2rebd 3. fas3HdqRamed,
24/7 TSl TN, Ia=aT f3B37Res 31101 o 37T wRwa faer=n
THIALN 3T HiRel-31B" SR TR BRUIRITS] FRUTAD!
HigeT 30 STt Uebs BIH B TR, FeRTaTes Afger 3oy
HARTTS! W A qrdet TATIHT el T8, SR, faeed! LGBTQ+
FHERINTS! 500 & 318 offaTerd) Sfevaren ufosdd 3185
QTERT =T AT BH-GHY FHIGLNS TTGUIRITS! Hferedm 37foT oo
U A% T 30 ored AdieH wReamed gurd
TEUPT, UPTeRBAE 37fSe TH-aY I8 S2NRTd & Wdd 38 dig
30 ATGaUaTE IR 3178,

46“68% of the World Population Projected to Live in Urban Areas by 2050, Says UN,” Department of Economic and Social Affairs, May 18, 2018,
https://www.un.org/development/desa/en/news/population/2018-revision-of-world-urbanization-prospects.html#:~:text=Projections%20show%20that%20urbanization%2C%20the,and%

20Africa%2C%20according%20to%20a. Accessed on 25 August 2023

47“Celebrating Women Protecting Cultural Heritage,” World Monuments Fund, n.d. accessed January 4, 2024,

https://www.wmf.org/slideshow/celebrating-women-protecting-cultural-heritage.

“8Bibek Bhandari, “In India, Women-Led Heritage Walks Spotlight Old Delhi’'s Centuries-Old Colourful ‘Twisted’ History.” South China Morning Post, December 10, 2023.
https://www.scmp.com/week-asia/people/article/3244409/india-women-led-heritage-walks-spotlight-old-delhis-centuries-old-colourful-twisted-history.

“Roshne Balasubramanian. “Reclaiming the Night: Chennai’s Unique Night Walk Spotlights Women'’s Historical Contributions and Promotes Safety Dialogues.” South First, October 5, 2023.
https://thesouthfirst.com/featured/reclaiming-the-night-chennais-unique-night-walk-spotlights-womens-historical-contributions-and-promotes-safety-dialogues/.

01, Anusha Kesarkar Gavankar, “Building Gender-Responsive Cities,” Observer Research Foundation, November 7, 2022,
https://www.orfonline.org/expert-speak/building-gender-responsive-cities#:~:text=Cities%20become%20discriminatory%20through%20their,and%20involves%20socio%2Dlegal %2 0impli

cations. accessed on 7 September, 2023,
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3R WAl IRep 22 Irstem faeansit A2 ST Hvard
3TTCTelT |ZY 1O FHTALA AR HIed 310 RIBR (PICSA)
eI, eravT=an 3nffe ardi yHoTE A@ o T J[oraTr
310 ciipueAned fadvur 3w weffa Hevaraé fRsts
Pl 31Te.

A2l 3nffe 3dEHa Ue TdiH A9 ¥eH S 3 shiEd=n
gefiope iTd.

2 ol 3referavdld fell TiPTel BT Hd 3Med 3oy sHih
FIBUST i H2RP 3T A Ja P T @ Y $ed.

SPITIE 113 ARRIHE G 83 T HHIBIAR 31Te, ¥ feeet!
37101 &S 101 3710Y 107 T HHIBIR 3Te.

§fsan gs, 7 vfiie, 2022
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feio1 fafsiest faursta

foiar fefSted 3iarTar 9 wrefs
Afeen Fwicin el qom=m HeeTT yTE TSa:
fwraasii f3feree dasimen 3aa _
28 WRaTd foi1 RfiSied sk a1 v . ﬂﬁ“ﬁmggﬁfg‘f“%ﬁﬂ?f%
HEdTT 3SYUBT 3. 3T s Bt 26 b . AR R, A0t HRetibD
T3S UebT 3TgaTelld 31 fag flARel I SR S =
BT MiaEd B IIBvATRS 15 Cab IR0 I el SFETATH A A AT S

3113 3 9 3T YEHRITS! A1y HRId, ¥

ﬂmﬁaﬁawﬁzﬂm HEAH-30F P¢a b 0.02 b & PdTd.

51
AR 2TaRIdT 33 cah HHI 31TE. . , , A
wmefie TguTe, Afteren f3f5ted dxsmran
39<€Iqd U] 3122ABT 3TUTAN.5?

Accenture f3foiee Teu~dl dise fAerurs, APIR 3101 BRI
2016 ALY TRITRA51 3T ¢ 3dad: 813 f2foied g1 & aeflsl &
S¥eR 379 3fe g AT SfifaBTe UehT 3T AT Il 37T F, 26
RIgHES WRATC Hald B4 ffiee ware IS 1R, 2021 =1 fBfaiea
HIeRdRT JUASIY! HEAITIHR, Baw 33% HRR Higel1
ERASHI AR el 3Tg, &1 31T ATHUT HPTIA AfRARIIS] 3Tt
25% T B! ST 3185 fBfiee AneraHed Wit 3RE, fo
f3fotea iR Frm 1. FsieNe e 370 RBfSed Pl
e ATl FAAR IRTRST SR, BT 711 g0
&1 TR 3R,

S'Mitali Nikore & Ishita Uppadhayay “India’s gendered digital divide: How the absence of digital access is leaving women behind”,
, Observer Research Foundation, August 22, 2021, https://www.orfonline.org/expert-speak/indias-gendered-digital-divide/ accessed on 7 September, 2023,

52Nikore & Uppadhayay, ‘Gender digital divide’, ORF
>3Digital Fluency is the ability to discover, evaluate, and use information and technology effectively and ethically and is the ability to create something new with these tools.
541. Nadia Rasheed, “How Digital Literacy Can Bring in More Women to The Workforce,” web log, UNDP India (blog), April 27, 2021,

https://www.undp.org/india/blog/how-digital-literacy-can-bring-more-women-workforce#:~:text=In%20India%2C%200nly%2033%25%200f figure%20drops %20to%20around%
2025%25, Accessed 7 September 2023.
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fafsteet dasta 3mfor fesr-3menfyd feéar

2020 91 GAD! 3HEdTe BIICTSE Bl Pl f2faieet darsr arRon=n
TR ARISR B 30T IR el ared!. AT 3T8aTedd YRARIE
125 G2Aiediet 900 UFBRI TS R HIHaldge HI&UT
FRUATA 37Tc. 73 Tqh UfcRITGH I JiPTdet @, T RTINS 1o
AT EATaRT eleINE s BT 3¥d 37Tl 3718, HID
25 2ah i1 AT g1 i1 AT SHoddedl W i
GRUTTH UL, SfaRiTes T Hiedd 6 & Aeh A=IR B, e
i1 fobaT 3PTE! FABIRAT Wige. s

2 ShISH Yebis gRT (NCRB), 2021 He2 10,730 YhvUI Fladeit
37ITOT SEATH T FHIAL 3T, WRAT AN AR B 10T
3itetreT fé & wifelY st sreT, 2000 T fAfde Herafa

I HFe AT, WRATT €8 Wfadl, 1860, BeTH 354A- HI-J5Y B,
P 503- T-eITRT &HPI, 3710 Berd 509; WH-JSY J[RITIRIH Jerrd
FREIUT (POSCO) PTIGT, 2012; PISIGRT PBIGT (JERUM) BTG, 2013.
PRIGHR ARSI JHTe HAAAUIRAS, TR HS

3101 fIA0T ATGa0) HEwara AR,

ST, dFsT HT0 ISPIR AT

ffSteet dasTHre aTé eefl AT JISPIRTEAT Hefl aTeeaT 3ed.
2021 <A1 YUH HRIRATA I 3SR 3T 378 Bl “IHART BleAraefid

55Julie Posetti et al., publication, Online Violence Against Women Journalists:&nbsp;
A Global Snapshot of Incidence and Impacts (UNESCO, 2020),
https://unesdoc.unesco.org/ark:/48223/pf0000375136. Accessed 29 January 2024

s6“Bumble India Safety Guide: How to Identify and Report Online Harassment,”
Bumble, 2022, https://bumble.com/en-in/the-buzz/safety-center-bumble-india,
Accessed on 7 September 2023

(STATRI-Ufle, 2021), AR 22,500 HATBRIAT Ta=T 3Tt Had
37O @MDY 1% (2400) &I STRA PTRTRT BT 37Ted S aiffes
PR 100 &STRT J&1T STRA 3778, AT 3% (7515) 65 FTRT Y&TT STRA
TIPS PIR 3T BATBRIAT ApITde! Sgiel (66%) fBfarea
3é Tafed 3med 30T dsi aTdie 37ed. f3fied 3mé A=
TONRTA 37TRd, HIST AERTHIae e Barat et » fBf5ieet 3mé
SAafesdT, FeT Yep1eH, Nfaferel, Hefafert o eesiO=rdr var .
HeATBRTTT BT t3UE 3Tad 31O @B 1% (2400) JaTT STRA
PRI BT g d ST aTfies TIR 100 BSTRT YT STRA 318, T
3% (7515) 65 K 981 TR PTR 3R7ciedT HeH PIRTAT 71641 3ed. 60
ESTRT 81T SR aTfes TR 3RIeicd] PeATbRIeT AlATieh! Sgeiel
(66%) fafateet 3méeh Teifdra 3mea 3nfoT dxfsi &t 3mRd. ffsea
3MTE BT SART 37T, FST QAERTITA FeRe? dberet ATdra”se
f2fSiedt 311 cTafdedr, Jau yeeM, diefaferd], fiefafad snfor
BT TaH dvd.

URATd f3f5ted BereR AP Hi dsH ad 310 J1fthds
RemARIRE YfAeiHed AspiRren el yeH ava. Afgen Bfied
HATBRITTS! AT Tefh ITcTerdr 3RTe AR 3117, Fell 30 Fpt
TR [T F&dT WAA90] BIH &3 1M1, el 3701 a7+
ATcet Tl 3ufRRAC fArse: AT YPITd 310 St fAraror 3nfor mfgdy
3 oot f3fotect fauTsiT s Haffe -y 2repd. AT Jyfedesin get
SUIRATST Jelet 3T 30 qRTS 377923 3Tl

3R S2fois— (Al) T3 3MenRd el 3710 U3 JeiAdh
PHAGN BT SPII i HSdd 318, I8 SPhiTHe BRAI YAl
SieR 3fq A 2022 Hedl 3177 oA 3Tt 3778 Y Al FHARITID! Baes 22
T AR 3MRd. YR TICISUH UgateRTddhy 43 gads Hfgetl 3.
o, a1 ST fAA0T 31 GRifad I T STEM HHARITID!  Fas
28 2ah 37Ted. WS dAsl--dhiad SIPTfd BIARFHEIR!, Afgar U
ST YHTOT 10-15 SR ST 3718, AT 31T gofaal &Y arXiv
HefieT U3 Haiier Tep1eritieh) Bacs 13.83 T Hieti- feifacicl 3112
TR deTH-dbled STPTfad BIaRTHEAE, Akl U3 dsiia yHTor
10-15 oA CRRIT TR, AT 3 &2fad &Y arXive0 Hefiet
U3 HeMNe Fep1eMiteh! Bhacs 13.83 eah AfeliH! fAfgcict 318.5°

B FGH V3T FATGRIAT T Tsiefiet ARTAT d, W I&I-4
fRiame foiot yaturg e 3118 3 7l @162 & 3gdd . Al
A1 8 AHATgR SR e ST AT, A Hfebdd i) I

T 3ATOTTd. I gRom 3ot Jened fferean smmamed 813 2!
ST Yaiug T, HTed: ReRAersft 3nfor fgwra 1w Mgdl.63 .
3areRuTHe folvT-318TTd U3 f3stIS~T e FH1ael 3T S Afectivd!
Shfec IPIFRATER TRUMH BT fohal GardTeil U3TE-HRell A REichg
3Tetet e 311 e aeedTd. o

57“Harassment Of Women In Digital Space; A Challenging Issue For Law Enforcement”, Misha, Legal Service India E-Journal, n.d. Accessed 7 September 2023,
https://www.legalserviceindia.com/legal/article-10742-harassment-of-women-in-digital-space-a-challenging-issue-for-law-enforcement.html *8Vivian Wang and Dali Wang, rep.,
The Impact of the Increasing Popularity of Digital Art on the Current Job Market for Artists (Art and Design Review, 2021),

https://www.scirp.org/pdf/adr_2021072114171398.pdf. accessed on 9 October 2023

5%Aditya Krishnan, “Indian Women in STEM: Are They Underrepresented?,” Economic Times, April 28, 2023, accessed October 9, 2023,

https://etinsights.et-edge.com/indian-women-in-stem-are-they-underrepresented/..,

%arXiv is a free distribution service and an open-access archive for nearly 2.4 million scholarly articles in the fields of physics, mathematics, computer science, quantitative
biology, quantitative finance, statistics, electrical engineering and systems science, and economics. https://arxiv.org/

8'Kostas Stathoulopoulos and Juan Mateos-Garcia, publication, Gender Diversity in Al Research (Nesta, July 2019),
https://media.nesta.org.uk/documents/Gender_Diversity_in_Al_Research.pdf. Accessed on 10 October 2023

52Machine learning is a branch of artificial intelligence (Al) and computer science which focuses on the use of data and algorithms to imitate the way that humans learn,

gradually improving its accuracy. https://www.ibm.com/topics/machine-learning

83“Gender and Al: Addressing Bias in Artificial Intelligence,” International Women'’s Day, accessed February 2, 2024,
https://www.internationalwomensday.com/Missions/14458/Gender-and-Al-Addressing-bias-in-artificial-intelligence.

84parvathy Krishnan, Rama Devi Lanka, and Swetha Kolluri, “Is Al Industry Gender-Blind?,” Businessline, February 10, 2023,
https://www.thehindubusinessline.com/opinion/is-ai-industry-gender-blind/article66494829.ece.. Accessed on 10 October 2023
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&ell, dasT 311for foisr Afesardn

U3 (Al) ATS WRAT=H
efRoT

& T HGHAGRIBATR 18l Hied dd o

#AIFORALL =T el MedTe 3. RfSed TIa mmw
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feneafT SRR U 3fRE Saa 313 30N el : .
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* TR, JePTOTeer sftor AR e qz{f fa B® orbdrd. AR
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mga"lg% yfﬂaﬂ%mm

We-Hub 31 S-SR aTel YiciTe fael ST 3T AR~
3010 @3 el 13 17 TP 700 & 3 gofil -E@'@Eﬁ,mzozoq@w%

wifRaroT foret 318

fefotea dxsim, faQiva: Jere Hifsan wewhiten qregmrgd M
Al 301 I FATT, 31 <1 T8 AaoNeTe e 313 - v el St S, en
€€l 1AS 3 37era, 31O AL 32,5 T R oS BellebR AT
13 Sgdrl 2023 eI @i Sl pRibaaiad @ld 3R B0V AT S
311R.5” HfgeT BfSied BetteR e 310 FSard! faraRi=n 3@
SUTRIT 2T A0 3T HATaTST QUIRTIS] el et aTaR
H1-95Y B HI01 STfdTG AR TR HalfSd Bl

65Kivleen Sahni, “Bring it On — Digital Art Storms the Internet in India “ The Citizen, accessed October 10, 2023,
https://www.thecitizen.in/index.php/en/NewsDetail/index/16/19180/Bring-It-On----Digital-Art-Storms-the-Internet-in-India.

%6Supriya Roychoudhury, “The Art of Resistance: When Imagination Meets Technology at Protests from India to Chile,” Scroll.In, accessed November 7, 2023,
https://scroll.in/article/954091/the-art-of-resistance-when-imagination-meets-technology-at-protests-from-india-to-chile.

71. Ritupriya Basu, “How Designers in India Turned Digital Tools into Virtual Grounds of Activism,” Ritupriya Basu, July 15, 2020,
https://www.ritupriyabasu.com/features/2022/2/28/how-designers-in-india-turned-digital-tools-into-virtual-grounds-of-activism. Accessed on 2 February 2024

68Sahni. “Digital Art Storms the Internet In India”
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o1 311foY fgarfih

o1 37101 fgarh & URdTdIe &er 310
AP T WIE QAT U Hewardl HPT 3iTed
311for &1 felot fa g deutd, stagA
urguaTsdt gt &, SR faevar Bieed,
Sl geri fuAra 3nfo @A Qe
YTHRTAT AT ATdTaR it A1a feeft
STdTd.

"SHell HElcHdige AT
"EUPTR gfvond, fagied:
IS A1 TRPpfas g8,
BRA ATl ATard"e®

SiPTfeies UNESCO 3T 37efRIAd el &b SBlal STl IREAaT, HOT
371701 fganfieined f-q5Y IR HRM 3778, 2019 Aefied 60 THE
e ARicaaieaT A AU 3R o 31Tl 3118 Y ey e
TSl Paw 33 TTb JRBR Higel HelldbR 01 fAHTHT Svard
3T, Selae - WTd Helcaaires Afgetl BaThRId JHT0T 2016
HefieT 15 CaRIiaR 2019 Hed 25 CTRITRId aTect 3Tct Al el
3N 3778.7°

HiRepcich BT HfgeTi FEHPT & HTURH] Ueh faaR Hisdl. it
PR, TARATIS, VTS Hle! [U-Te ATGR IR SdTd Bl "I HIes Afeet
HATBR A Herdpiaefie Afgerd caban daid 29} Hgwrd 3178 -
AT HRIGA fdsa1 Iaai1 YaRT BT, LU 3701 3uRAd
RTEUTE el AT HAfe 3118, 3&Texune, Uds gL fthed
31O HRGpcieh HRATehg baies ARSI 2 SAUIT T dbel
ST 37Ted VIR ATABIE WP A= Ao 3ufd
BT TicTe AIGId, 31=12/T HiG JHT0Td $de I5Y Heleard

HTAS1eb G HOT 01 el PeflaTeb feaeierive Ieqaided
QIRTTE fgaTfties, DAK'ART 31101 §aTHT faUATe ARIREAT el
fgafes, Afget wRRew M0 Afeet BeATpRI TgurTHe devia
GEROT Gferrd.”

URdTdTet 37, fgarties 3o yeei dfdeaqu sradid, Sard afed,
PP, fRSY31e 3710 RpifEh 3w (Rme, s, Fia
31701 Je 8.) FHITIE 3RACATA. & HUT 2, Y2, wie 30 R
ATGR 31T AT Sdld. 399 sl Teffd Fvdrd, 3
A1 A1 T@THiaR Tl HRUANITS] 31101 AHIfSIe TH1,
HH1-g5 AT (G-Fest) NIRRT iHeR =i RIS U H1eam
TEUIA BTH P, Gender Bender, WoW Festival), LGBTQ 21
(T2 e SereMd TR e Bk, MaT ares BREEA)
ANIE HeTTdT AR 01 30 Gferd 3nfoY snfeardt afgar, g
(MeToo) T@dedIqA drecte I A0 faf deeRNS Ads
3 PHHRA U173

o1 37101 geefimed R 310 Hi-g5Y U3 e AfigR A
e ST, TR 3eAd HALATIH, TR M0 Aged Irefie i=an
gfafAfdare sewfd géie aurioht raede 31e. 3ucte ATfgdl
T3 3178 3aTexoned, i< Herd fauHTe it 2018 7edl 31fAaT g8
il ufgelt Afdet agver U Agh! Befl.’ dfl, HieEsT Helcad
75 101 STIQY e HEIeqdTea® 31T AR TR Srhedr
RIS AT FRTaR ot fAafderdr fexga aa. qenfl, 3cgarn
JSATSCHR TSB! 3Tl IRTIE ATl AT TaIRTHS
3 37701 AT qufiefar 3iAes A1) ATl = 9d. S 37
AT HIOT G i1 ESNep I T rB
BRI Pac 29 HRNLATER g TE0T 3R B

%9Bernadette Quinn, “Arts Festivals and the City”,Urban Studies, Vol. 42, No. 5/6 , Review Issue: Culture-Led Urban Regeneration, 2005, pp. 927-943,

7°Conor, “Gender & Creativity

7Reshaping Policies for Creativity, Addressing Culture As a Global Public Good . UNESCO, 2022. https://unesdoc.unesco.org/ark:/48223/pf0000380491.

2Mindy Myunghee Jeon, “Impacts of Festivals and Events.” In Routledge eBooks, 32-50, 2020. https://doi.org/10.4324/9780429274398-4., Accessed 28 September 2023

731. Niharika Ghosh, “Be Proud, Be You: 5 Festivals Celebrating Gender Diversity ,” Festivals from India, April 6, 2023,
https://www.festivalsfromindia.com/5-inclusive-festivals-celebrating-gender-diversity/. Accessed on 28 September 2023

74Lorena Mufioz-Alonso, “Artist Anita Dube Appointed Curator of 2018 Kochi-Muziris Biennale,” Artnet, April 4, 2017,
https://news.artnet.com/art-world/anita-dube-curator-2018-kochi-muziris-biennale-913853#:~:text=The%20Indian%20artist%20Anita%20Dube,on%20March%2029%20in%20Ko
chi.913853#:~text=The%20Indian%20artist%20Anita%20Dube,on%20March%2029%20in%20Kochi.

7shttps://kalaghodaassociation.com/committee/

"Shttps://jaipurliteraturefestival.org/team-2023



fadter Sif e A3 vf B 31
PR BICHIST PRIGHT 32 TR
SR ABRIHS AMISISH IOl ARBIdD
YUTd SUATATS! 3cadid! g fAsfad
$UI g 3R

3BIGHY Ut UG2nTiet wer 30 AiRpfas
3MTfOY SE13MTT aR APRTHSB THT 2THUTR
ANHS dIR &id.

%A fAaor oIS v oSt wewpiiar
oaTT S JuTdT, fafaerar 3nfor wmaer (D)),
P THTar 3oy yafavofia RARdT
IARET A1 i Wad: =T A9
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Tened, geT
31fo R1d

Hivpfaed siferbre fafderdar 2005 =0
3fEdeMTd WiRpfad 3o Fsiefie
ardie afgeri=an YAdbar SR SuaTd 3Tel
3T8. 2005 AT fAAAETT HeH 7 YTl
afgeri= fady g 3nfor sren faarE
U WicATiad &3dl, aR BeATddren
f&dteft d&faa farwrRd=r &1 4 (1980),
g Afgatic Fsta2ferdr 3oy sreiqn
WIcHTE SUATaR o8l g HRuar TaTg
Pd. 2005 Hrg-2[ W hHds
gt 3Tfor Hifean dardia Si-gsy
AT YT SUTRIT elRori<h

39T AT 3eMRfRd Hvd, T AT
Afgetien afafAfdar qediced Svom
Y YoTTef! 311fOT Ha2r.””

& IRepfaiep 301 TN STt WHl-G59 T A7 wTedt
3NBGUATITSY, APTIAT SUTATS! 3710 FISTOITATST 32T, Heer 3mfor

RTd i) Agwd IO HRTEd Hd. T, AT 378aTeld 3ecdeied

TETATAT 3RTUP! & Sl Uah 3R,

"7UNESCO, “ReShaping Policies For Creativity, Addressing culture as a global public good”, 2022,
Accessed 28 September, 2023. https://unesdoc.unesco.org/ark:/48223/pf0000380474

8Conor, Gender & Creativity

TRl AT Fsiefied SrTefie felsT FHAR g8 SISt
TTedT ST IRSTER MR &l . fafdey e worell dbedt 3rAelt o,
HIfE Yol EfRUT SETHIS! HarH SATes 301 fA4rATe Sl Mt
PRUGRATS! 3757 S0 PIE BRIT e, AT ATl H-Jo
IRFAMH Hob PRUI 368 BIUFRITS! YRATUTGTEID 01 UMD
ST aTIR B ST HBATIS! T eI 3Ta2de 31ed.”

3fedretid

& Afgarar werT, gfaffaa Mo gl 3nfor
Tsteferddie wr

® FHelBRIE! HfAPBd I HiGuht, el 310
TP STgR faah
& BcAIHB HMAIHIGR BUTR TehHT

& R-ATIRA ST 3MaTsdT 3R Bl
318, RIARY fofor 3mfon fofor fafgerar.7

~
‘J‘
.
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1 i1 FAATOTTERRIA WRATAT ARGIad 0 Foi2fie dardie febmasia aiamoaras 3o Juners
St 7affed 3ucTerdr § U ATEH gid. $Iél siavined g wifae 3me:

4
®

4

iRepads oY wsFeier Semmmehe
H1-GHY FHAGR G-¥eh e HRileFmT 3
HIGRIT JHTOTER e SUaTe HATel 3Te.
AT, JARDBI 31N STPTfA e8I &ard,
I 31 3101 YRARTS! fAfre 3ides
2ot FHET &l

2019-20 Ted Jueiel! gTAHPT STRTOT &
Qe AdAfAB R 3UTe] TeTelt
SO 32T 3178, lteprea, fAQTe: IRIar=n
3nfefes afvfRAdaR Trefiean IPTar ABRIEHS
YR d&iTd &dT & Udh 3@ 378, faeier
PIf AT I 23T § SRR BRI
fediéned 31 9 HRUATd 37Tc 3718
IR HYEId JT0T0Y I 88 b JgH, 1Y
37TfOT Hew e (THUHUAS) & aid
AT BIATT BIHTRIAT HIST Bl Sl
e, FoifieT 8. ATd BHIGT 3T
51 ¢dh T ST HgG ool 3178 37101
Fi2feT &FATIeT 44 cdh HHATI ATl
TRRISPIR PR 3T THg B, AT
IRRRIA, 3erTad 3o fIraTg 221 3701
19T 3Te 31 RO 30T HrRicsH
gxdayi mfedt 335 erdset.

STPTfcies fdba TIAHTIRT ST def-id
HRATIe Hifeell gfHfes Bicit. 3721 FebruTined),
3T} ioT AT, fAQeT: ¥ 3mfor
HIGTCT AR AfTcitet HTfgl Meat

4

TEAEPT HATTAT JehIfrd dboteil reft

31 YRART &TAHPT STRIUHT 2019-20;
YR IRBR Hedar dest veH Hd.
0T 371OT Q& UPTIA fodT 3T FHed I
Bl 37O T STASISR AABiaRIel SeT axdiel
JHIIE BT, T, IS e, e, TR
YBR 30T &ifOies TR IRIRZE 3 fafder
fAdiaR 3% queficiar W -gsy deura

I IR AT BIFPTRISRIE HeNeM,
327 37101 RT3 1A 3uetees 3. Ufie
2013 Hedl SRTATGLTHe 0T TS
PRI PIIGU! § T U BRUT 3,
QB AT T Higell IR HFPTRIT
P URFAIPBS JARRISIT el defel
0T AU HRESAT HAT A0
TTARRTEIY URe HY=iHT 378H RId
TR BRI Y Pal.

AR 500 37651 ST Hod RAAAT URAT
SBIR e SPITc el GHAT ShHiehTl
Taid HisT 318 301 2024 Tid 800 37ssl
3T SeTHE i< YffehT 37101
APTEHIEEd 3ides! ATel. s1eferawer.
SRS STTR HeAe Feed 37
URART Je1eM 3referaedidiar APeH
ITfaeft Fifed Arfget ST

YRATET FRGpfaas 30T Wstsfiet Sareiiet foht TrRaiaRict fAyRaT et ehevare 3 (1) fohT Jriadia
A FeMer 321 A0 RI9 dIR BRUARITS] &RUT AT, 31R7es 37101 faaRdd AR dfdbell AU IR
R BRATd. T @I THG bedTIHTON ERUT dIR HR01 HTI0T 0Tl 31101 HrRichH fAbNITd Hed BRum=
ST folT FrTeh AATmIaLre Hifed! G AuIRITS! 31T TgdTet 33 37Ted .
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HRATATA Sl AT FRPelt QAT Afgerd
Hewaqul YffesT 3118, SR 3T SIS UHUT
TN 3UcTE] Tt oY, 3 SAfth aFiHed
AN fAg ¥RTR Afgaid fide e srfae
Qe 37ETSY 70 eah Hfgelid JHALT 3R,

He U1

HigeTr HEHPT Sgel ShicT, Hefde fbar

AT FPIRARET IR fard BT &Y €d,
Y GTAHPT, 9, ATfec 311101 Thfid araRen
gAHed yaferd T,

yfafAfda

Aqcardia wfafAfSran 3rre e fafdre
ToiefteT FavmRImed e

ARG Slet Shgeiell 3118 ST SR
PR s A1l S Pl e, TEUAR,
THIgTp, PR A0 YR,

HI AT
TRl BATPRIT AT AT eIl

AprerATh 3vfta, fdba faes, & wege! G Aq,

519 & Afgetid faves wfafAfa@ 3™eiedn 36
FfASd REBR A0 FHHHE g Aa.

¢[IRUT 3iHcTdsTqufl

{9511 378 A e RN Jevean 2022
T 3MARATA YR 9 3P Afgetiard!
BT YRR Y1810 doet et ATHeN
HHIAEHH! 12 STPTAE B SewrdT [Rao
UM HREIHE fRafid emifves 3nfor
MR AR, STeREXA N 3NGeILH,
COVID-19 JREAT GeRGRIET UG 101 b
ATHRUIT T80T FHR 37Tt 3Ted. § olald
U g1 3Te I AT I seqed B 0
IR 3Mf0Y f3ATe: fe1-3menia ffumrR
A5G eiRUITAS Ta-agdl 3TTR.
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fauPT 2 Aed quiv FA A TR BIE IR P! FUE S

PIRTAA d®hlad

BiI-GBY daHTdle dblad B 3Te, SHe
Higeliea B HIbal BHI Hed Bl STid
foa i1 "BHI PereT A ST1d, fAda:
EITHPT 370 URYTRSD B2 &1

B3R WPre

Heft Fsfauard SH1-q5Y HeHTd BRIR!
PIHE 37T 37UTAY, Icaaimed) Afger

TUE 37101 ygeiiHed Higel HerdR 0T
fAuTa Suarea yfffidsd Afgel 31eBR foxgT
drd.

fas

HigeTHT i Fafefiel 3ushHi-T 4o
JUITATST O U R ST § Ueh Mg
3178, MSME 3Tl Afget eNsidhi-T Ja1de
G AT TGRS fad fAesuard
TS ST HHAT BRIT APTAl.

f&an 310 8
foior-3enid fé e 3118, fafdy
Taiefet HaTmRIAT quifad SR, aiRem
ST T -IHY BBTAT STARIT 37w 37T,
ol JemeTidiet Afgeti=it avgsda=h R
Fell 3R, R RBfSiedt BATBRIAT IR
3[R 370 3HTcTTe BasTen AW Ad HTE.

RRf3ed RerEs

foir f2sfiedt faursr, e, Imfor-orgst
fauTst, fAqa M0 ARpide Aoy

IR Hehi-t wTfad, Faiftal 3refarardd
HfgeTreT JuTdt FEUPTaR 9RO . AT
e f3fSied dsiATdia yaer 3o werdimed
T2l BR3RALY 3rs2Us! fAAToT 8.

37
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crgicp, fashl 3101 IcaTeATA YUfHesT HUTIT FERIE Yah1M BHaTITE! foldT Fa-T

drges Rt AR BTl 3T ARSI ol 3RHdIe shoflaydes Jeifdd Hed
377, 3aTerunef, arses fAAA IR Hifed Hiesy hRegemed fge
HeepR™ gfaffda dieaudrd 328 aa aid.

WSPIRAT FeaReATd FIETeTd, S Rl WIETerd &Tciel AR 10 b

fARB3AYR™, BERTaTG 30T foett AR 31 2R TasaIday TSt
e 1B, SRS f3B3i1ep, Paics HigeT AT HTST Jall HT01 2Arererd Ffaem
ITARAT 3UHHNE feiaT-TdgA2MNe &t fAAISTId WTdt &vd 31Ted.

IRAT aeHTed ARk AdaaTelict SUBHAT Hewd UId aXd 378, AT e
SPTHEY Afgctiean sfagr 30 A=A e2qaHe PTG ald.

T 37EdTeTTd HHITAE 1T Sgde aIsHed) el 3O IRl QialTeilet folt THterlet Feler,
3iAEs] 310 R1d B o Hf&b HaTgd bt 31135 AT,
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PIUTATE! PRIKHT T2 § UPTLRS 3o
e
3G 3. IT Ah 30T T2AT HiG=

YHTOTTA WRTe, WTen=ashH 3101 Acads _ o
HTOTAT, 3 F=H1-GHY HHIFAT HTed HRUITAT “no'@n_mi o q’ ﬁ_i i S 3*%@;?‘ 3'5.';““

217 wepfado! yarirer Tl &efid. diie R 1 e ST Reer
UPTERBID WIETRIHH A0 Fell TR 30T FAe] WRGBevas TRORT ST FRUARAS!
HH5[A AUl HgaT H1R, HRUT o fadworr=n BRI U 3G STUIRT Ueb BRIchH AR el
HIUTST UPT 3T, A TG Seiet UPIERS 33, eI W2, Shefleras 310N g, sz
fadra: saremeh ffeer R ] ik EWWQW’ iy
Hgbr Hea i deH dara. mw@mﬁm ‘_f S
MNATRd HRUGT AT ITHHT 382l 3TR.7°

R IRBRI
eI

372ft 3 TRBRY R 30T BRIHH 3 3t Fsfefier &arean SR "
0 Gl T AR G s Sl 1R, e afebT TR FRAEPT &R0 200020 <t YRTaHT FFOT 370

3ieTel TaITa ST G20 TRGRRIE & 37eiRfRd el 3R, IR WP fateer: ATt g, 3ftenfies, wefed

YRATAT G20 HHHRITA TIR BRI HTeAedl 'G20 P AT 31TOT fShfeet &Tet ASPTR AT Hexa 3nfor e

Tellet RfeE BR S-afeies MY 3igaret, "wisardie eRuTfAffdien a@maﬁ.ﬁqaﬁtﬂw@wzozwm RENING|
Hfesl ST AAHIA LI FRPpaich oo Tl Sauar” T el FAHTOT PRUATER R foredl STt R, 2T

e THE SR, LT, YRS ARDIcIdh HATCRIIGR APIG2i Shotel et Hf-gHy IR fafre dew wergd al s
FATHTALI el 0T TRl &R A1), qAY, IFsi=efiet 3for QABd.

TRt gt Teifdid 3mas &R0Y 31Ted St fAfder HTerRImed TaRerent
3TT&d 37701 foioT USROS ¥ieht ST Ardehl BIel ge =raf bt
Heek:

7°https://www.indiaculture.gov.in/scheme-safeguarding-intangible-cultural-heritage-and-diverse-cultural-traditions-india
80“National Textile Policy 2000.” Ministry of Textiles, https://texmin.nic.in/sites/default/files/policy_2000.pdf.accessed on 18 September 2023

81“New Textile Policy ,” Press Information Bureau , February 12, 2021,
https://pib.gov.in/Pressreleaseshare.aspx?PRID=1697401#:~:text=In%20the%20budget%202021%2D22,0ne%20place%20with%20plug%20%26%20play. 18 July 2023
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TASUT 2020% T 22 T YHRUNA Hivpfcidh g
SUITATST AR THT, ST 30T Figet el FaefraR
SIRGR MR GUATA Tl 318, § MMt ¥RTeRIeT

M §8c SEUHe TR

(TAuEEdY) 2021-202682

25 g el Hfget fauree nfor wdfad

W@%Wgﬁ%ﬁﬁm HHTALT BRUATS Hewd 3R Bd. 3= fAeomed,
HRIBH T T BRI 3175 3B 3Tal ¢RUT IT-[UTGTId BRIGHH 30T IR Hedl Uedl, Bell
31T d, STh WTeh FRET fee) 31me: 30T FETTT YR, PRI, eIl JaeH, A

{312 3701 ASPIREHAT URUIRATS 9 f2sTe

R oo 2 T IS PRUATAT T SH¥d. TaR0T 6 FHH 37101

fUTERRIATS! T -HE—IdT STeiAT (SGHs)® &IHdT
GAUITITS! JHA 31T, & ISR 3¢, ST

FAHHTAIE fRAUT YATHT BRUIRIS &RUT e,
ST 3 fATOTce IHAGR el Bigd Bwd,
YBRUT 14 T TAPTA faaR Sl UIfgsl. NEP 2020

SRS HfEHell SIS SHTe, QAT AeHIoRReT A Aikepicies M0 felT-3eifdid SR Tepaliaor

jﬂelaaiiijdimualmuﬁw T 30N WHRpel el fRiggoment et sfgvareh
3 e : Hiezrar el 3.

CDP 3icpid, Jafthes T b A8 RTINS

URA IRBRBA A 31 wara MavaRT

T 31T

& NHDP =M R 3T 3 Ipfcia
(NI10S)/IGNOU) gR fauTes? 31foT =i dfsfen
AT Rfe BRd 51 Afge RBum=iars! &
TS 3UTE 3118, & & STAHPT STPT0TT
3NHSdRI 3°S el 3dARTel JSiSd ad,
goffad &t STadstaa 25 e fAuTEiHT
3ienies fAaromh Sdaiel ATel @R 14 caeRTi
YTIfA Qe fAeror quf deted ATl

82883 “COMPERHENSIVE HANDICRAFTS I’ CLUSTER DEVELOPMENT SCHEME (CHCDS) GUIDELINES.” Development Commissioner (Handicrafts). Accessed July 14, 2023.
https://www.handicrafts.nic.in/pdf/Scheme.pdf#page=8.

84“National Education Policy 2020.” Ministry of Education , 2020. https://www.education.gov.in/sites/upload_files/mhrd/files/NEP_Final_English_0.pdf. Accessed 18 July 2023
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HATCAT 316 3UHH MTed o U7 fassrar 3fes
3 AT, Foi-efieT QTaR Sxiie YRUTH &edTd.

o Here et T FrfvT ASPIR &6 BrRIaT 2005

JoMe e Sgcgdc

fAer T (NSDM)z8

NSDM ST 3TT2R—IT 31 3UshH I16dct 31Td 3Ted, 3
URTcllel el AT IRl ST BTH BRUTRAT

(MGNREGA) &1 U YH% IRBRI 3UhH 3718 51l P

372AC 3101 SRISPIR Sehi=T alfdfes 100 '

e AISPTRTER gt . AR ggl avigd & NSDM 3idid, Ufierr HgRfaTeTerare Afectl
FENENT BATEI &IdHPT fAuTesi=T i TfeToTTTST fAQTe T[T T2ATT FRUAT HIH
TR ST HARITHE WHIfAE oAt 20T 37T 3R

fovepTest et Eil. e T vaftH QActt e o M e S@euie BIARIA (NSDC)

N Ak, 2T, AT HA1er H0f et FYreT: JTfioT T A= Pierey TR
3110 S JEPTTET THIALT HROTRATS! AT BT I 31T, T SO RfSied, 33T
fAARTITS! 3T & 31Te, Sa7d 31ef 3eeig 01 SeloTeRrar o AHIAE 33, A
HCATHHTOT, YTHRT HfgeT = AT 37182 et <ol SR G el 37

ST 3 TSI - AR ATHIOT 3T
AU (NRLM) Tt SIS B dvet: (i)

o b Sfear e 3icdia: (1) 3ifSerdicT gt
U geead AP FBUTsl AR 1500

3MoRes ShiseHed gael daR ol (iji) - :

o TSI TSHEIBOMIS JelisTban Hell QUl, (2) £33 BT
T S BRI (i) 89 31101 AT Bra22reh Wrfier) srieebTdter 1500 AfReiHT
JdiHed a2l e BRI, Tdid T T T e T
TTHIOT g alclleT Uebl HeATell (Al U .
TRt TSt Jead 3icefd 3ot ST 3oy . q@mmwﬁﬁﬁsmﬁmﬁmsgm o
oop-fordpst el QRaell ST e 2022 ST, FAR 450 = SIPN 3ed 1
i, € A1 T 28 353 HIMON 6 e w2l AfRetea Fadien sner=1 ST, feper Sfean pfm
(UTs) mefiet 707 foregTineliet 6,789 el gfigmrt, 3D T, Ser srfafea 3o ave
oA et STTdl 3112, QTR e 31110 Jushfaesa g, 51 PIE ARTE TSR 4.0 = FTPTA 3MeYfcs
WRATd el &efl QTR UROTTH AT, NRLM =1 e e iHed AfecTie e
SR QITE 3TegeTa AT, WA, NRLM & T SHfeITOT T & 3T
RS 3iremRege fafe TTaaTTid MRt o M SRR 3T teBRIRR s Wi
STSHfART GERVATATS! TSGR ST dhetel fgrRT SeeTarie (NIESBUD), iered fer
WATITSIES &M 39 UL i e, & fafde 31TOY JENSTeT HATeRT (MSDE), JTHioT
gl A0 Hst-2fet SeTined 3ushifae ARAIE! ST g, gt 3nfoY
HSTET BRUTATST Ueb 377 Well er vl . et UeRHTESH/ T UeRATE R0 GRUATRATS! AT
BRITE) FeaTeA 3TRIcteel fRgiTeH, AbfeR T2 3Aetel SRUT FIAToT ERuarIST
181 BT P & B A1 AHel. JEiNSTodT faT BRIGHT IaT 3eft 312

TEEegs ST SHaga2H (LBI)® ESibI
it TRAGR AT IENSThIT HedTeT
SUATATS! aTIRAT STl

85“Textiles Ministry for Inclusion of Handloom Weavers under NREGA .” The Economic Times, 2014.
https://economictimes.indiatimes.com/news/economy/policy/textiles-ministry-for-inclusion-of-handloom-weavers-under-nrega/articleshow/28848389.cms?from=mdr. Accessed
18 July 2023

8National Rural Livelihood Mission (NRLM) Manual for District - Level Functionaries (2017).
https://darpg.gov.in/sites/default/files/National%20Rural%20Livilihood%20Mission.pdf. Accessed 19 July 2023

87Yaaminey Mubayi, rep., Policy Gaps Study on the Crafts Sector in India (All India Crafts &mp; Craftworkers Welfare Association ), accessed July 19, 2023,
https://www.aiacaonline.org/wp-content/uploads/2018/06/Final-Policy-Gaps-Study.pdf Accessed 19 July 2023

88National Skills Development Mission A Framework for Implementation n.d.. Accessed July 20, 2023.
https://www.msde.gov.in/sites/default/files/2019-09/National%20Skill%20Development%20Mission.pdf.
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o ISRAM A AR 2022 Hed 3T e gt
¢RI TTER Ied, 5T ASPTR FAfEfe, Fafd
TiedTeH, YR e fae, elRulee fauur
37170 fafder Sareiel HRIFR HarHIeBoT Arer
&1 e B, AT diferiAed g fam 3nfor
forsIgiigR SmIfSies YRaAT aRalar AHTal
318, AT &RUMGR Hfgell 30 Heli-1 bR
IS Ay 2B fobaT e BRIGT BT 815
Qe TR 18T dblad e ERUT AT Pl
3113 2ABd.

o 3THH gXdfAled &RUT 2022 =1 YATdd
fQISTet: HfgeTiHAT 31101 HATSIC et Geied el
TRRISPIRTA Heft 3ucTee] o SUATHTS!
BBl JePT/3e1/He & d eI g
HIBE 312", & LRI BRIPRT
AHTSTeR-37ffes aRfRIdT e,

(Gl) GR IRYTR® ST STd &1 371101 AT
e (faw I, pigfaes fAgedt o, derfties
IrAATGR) ST HR0] ATAR A8l dbfg . ScR.
2019-2020 =1 12T FIAHPT FPIUATHR,
IRATEHES BIAHPT &5 1,159,507 Higell Hdd
37701 58,114 Al &edPbell BRIPRIA] [
3G (E¥Tchel)! BIRITCTITd AIGUT Betl 31T, T
STt AfgeTiaR RO dial Hied Bear &
e fel1-ufeageie 813 2.
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b WBRA
NPIYRD

g R 318 gHIg 2 (UKRI)

& g Aefie fagt 3o deheAradt g Fef omy
TRAT ATE. UKRI T H-G58 THMHAT i1
2022-2026 37Tg 31t TI-GHY FHAIC HIHTEA
SUIRATS! HeeT-ATd! el FRUANIS! TG e
e fAYh! 3110 BR3R Welt, Aged 31101 Aok
OV, Wiiie 101 3feama AreiAed folt 43g yarerd

3 ey

wfeet AR R

Jearse faht AT, fafderdr 3nfor Jmmaer
(S3131m) ARl S, T TR 3ART &R0T
(2016-2020) IUTHIAHED TIPS BrRigNeT 3o
TTeA JHIAE 3mgd sit fafder Aarfores IReR
H1-GHYHI 184 BT, GBI YHTd TG
U2l AT, & TG TRAT ST UPTRBIN
Jare Ared 31 Qrenef dare aredd 31, AT
Ffdfeeh, faemdioress foist THHT Pl AisTH1

IFUT 371822 UKRI fafaer aivugiaied & &3d,
TR fYANQT DI BT 3O Aaar FeneH qRvg
(AHRC) 1§ B Hd. AHRC dwasi 3701
Fot1efet EPTUNA el Jae 3o 3dre
TeneArard el . voamdt Jefl, fafderar 3nfor
AT AT THHTAT i1 WicdTe SUaRiTe!
TIEG 3Te. AHRC I fafderdr 3nfor gamaeq
(EDI) Fcfl 311, 2021, 2023 HEA HeTART HRUATA
37Tl 3778, TTHTAIG Feie 3MfoT ATfa=rguf
YUTTCTAT ST QUaTeT I g Aatd gdl. Bl
3RRIST dUfeldR 3118, AHRC feiTIg, EDI

TSI SGeT BRI 318 30T ST RO I
RO 37Tl 37183

2021-2025 3iTg, SAMEA AJcTd Afgetid gfafAfda,
SITIT AT 3778

i EDI 3fg® 31fO1 378aTel il daT8eaR,
HHAT BRENTHR HTG2TD HHcTed] WA-J5
Jd-Tle dBIdd fAATUIRIE UbIAd doet 3Tad.
1Y, 3TeTee! AT feldT THHAT 3uBHIa A
UPiigRINIEd TeHR HRuaMTs! faemdisran
RS Me=Tided 31fdd quelicar mfed deH

. aﬁT‘"ﬁ ,—_|-|—6°r_97
TP t, AT 3MTf0Y

11 QUPT (DCMS)

T WSB! FHMAT Bl (GEO) T 3wv e &
foioT T, TH-gey mm
Wﬁa@wﬁﬁwa&ﬁmﬁa@a@s
WHRAA FHAA BRIG JAGAT Fwd. DCMS
fRreroT fAuPTITe Afger 3nfO FHHdT 53t JiT 318ara
Al € Sl-I59 FHMAAR B HRUMT =1 et
&A1, 3GTERYT: HWTaUif 37fOY 3TeRiATe Hige 3oy
Jeg AfecTiadicl fEaraR 3nfoY Fages wnfad seie
oA <A SR qoi SRUIRISN, FTSES® digiadic foit
AT SATE! 3THHIGR BIH RO Biftd
Refipatad uPiigRT dell 3R,
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SR UPILRS (JUH UsT-HT, U3,
qAIaAR—I{b HHeAT 3.)

UNESCO®*®

UNESCO W18l H1-J5Y FHHdT 81 Fdied STPTfdh
TTfAasd 31Te, & Qe felvT-fafre FrisH 3o fobt
35 YTgTd AT0T0TT SR &g Ad. SiPifas
FRTER, UNESCO -G8 FHHAAHIS] Sdcicl Bt
39shH Wredl fael 3R

o folT 3iARTOR TeNe HR0T 30 quiay 3
YPBIHIGR GRId HTMOT HAES U 0l

o f3fSea Fsishter eirrined Arigef, e,
qrITYd GfAen 0T Wg-3cdre Aefigk Afget
At urfder 3o

o RA HavfeRRIH HiRp e Hodid 38707
RO AT HewarAl YABaR 7181 Bigd Be-
HigeTT oISl BHTTY 30T AAdaRalBgg dfedd
PRIMBGR Afgetrd Jarieor

o JIRPfde i< fafderden dvemor 3nfoy
JaefArar 2005 3fAA2M, P arRAT
AR 311OY 37 HiRpfcich TR JRAATSE
2003 =1 31fAIRIE T 1A Tebld
P,

e 31TP feg davd 3T

ST 318 €% (FICCI)*

FICCI T ¥R YRATclel el A0 Fpell SePTr
TIEIATST &R didbeid] IR et 3.
RUY fOharh! = el AUl PHell HAHRITER Ueh IS
IR 32T Betl 3172 i AERT &R0T 373ISTR Hel
RYTTER 18T Bigd B, JeT fedeRepiT Fgurft
R 37O AT AS-Ererit UpiieR) daR &

FICCI A ST & SRR, 2021, 3TE 3ifdbiged:
¢THE HIARITAT Ad TR BR01, 2019, HRATd
fopufee 3ca: fAueR, T 31101 Exddben 3&PT AT
T HATMOT FRGeiIaR 311 3T TSI el 31,
feiT THF AR T BelaR eRUTHD WIE= I el
Tl
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odH B2 a1 (LFW) B2 hidlo3

& olaH, RISE Worldwide (JdT< 3TRITHST Rer-) Heiter, fleror 30T afdseiigy APTRG, s oY
3nfor BorF fReea S 31T Sf2am (FDCI) It IRUTB T UBAd BRUTRY B RIS Jodd
fefTfesRIep STEIT=IgPHISE ebwl HfecH 3Te, SR b1 TSI STTERATHT W] INSIaR JepT19T eTehdl:

feio1 deel U YR BHROI° 371fOT ffar-3meniya

fEaTaRT= faRTeTd HifgATe. donfd, LFW’s =T faft o AR, 2NYUT, IR B, BB, Feurara

reIiaeie fafdre queiie Ardstmie 3uere SRATR T RO gfafSd B

TR, &1 BRIcsH ATHoT Afgai-t f3sme-R 3o

e <ior e £ NS . ﬁm‘mwaa:r

Tl FRUARITE U IS TEUH BIH . ® GBIl AT 36401 — SbrHTe fShTuft 31for
THGRINTS] o hTean IRRAANITS! arerarét

3CTERUT: 2018 HEA, CSR 3YHHTN Uch WY FeU[H, UTl G

fEeIRIA 391 RieTs Ipaeht Tednt &ed 3R

37170 FEfor HRPIR AfReh €8} Ues ORI 336 o g1, folr, 99, 31TeBR fobaT Aardcilet A STsfeT
TIR Per. o2 TRRA TasdT, FATHTAASBAT 30T ArB2Melet
Hgd adl.

g a1 ATelte et Fswaun=n srerieh
H290T Heef Icil. B RBIGLH 45 G2AcTa-H0hH
URAR IR JePTc et 99 Afell SR Hewd
&
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fABRY 1
felsT TG QRTaT 31TEMR
qaqaa:—a

R el AT Pl ST -GS FHIaR TeNeH, 3ides) 30 R1d FIR HRuareh FAdid IR 6. §
fefr-sfaamarare eRor A0 f-qos Haaefiel/aRad-Tds BRicsHIeT fAerRT wHelH A8, FHIAT A0
AT e, G HeNer A=A Wietiel ST FHIIL Y 2APBl:

I1fecT 3nfor yaETeM, JUETAY, 394 301 fgaries UgelA Jiaresn fAfder g TH1aer et YR
Tateftet 3referadmed nigaian TgvrT, 3uctelt 3nfo) ArfgefH.

URATIC el 30T dTsi JePTIAI foldT-Hefeid 3T geieioT, fadNd: U3, FI3TR, a6 311¢ 31for
ST AT AfeeTiedT JISPTRTT Heflar del dfgd oL,
TMerT 3nfor 37aes) ARG FRUATITS! TiehH fAesAd B0t 30T el 3q, 31U 30T Tefers Jiamed
GoTH PRI
S HTO! He—HTGH (M&E) 0TI HE I felsT FHTAT IRUMH 3101 fAdere TH1fAs S Tl-goy HdgAeherdr

AT BRI GeaHTaHHED AT Yehear Higel A1 foi71 3cuieaTehiaR ¥t URUITH STeTl Arfasiean g
HHTAI FRATT.

TaaTRGaTS) deft fAnfor svo

Fot1efiet &ATIet Hgell HeTrhR 37101 ATGHIRAbII ST ATIATATATS! Befl 3101 el FLAT, A WIPh
3710Y ArdsifAes simelct FEdPT 0 YPNCRIT 3UA1T dbell 3135 2Aebdl. fAfHY HrRishH, Ui 3, Add
HRieeH, APiGl el 3nfoY e 3nfoT forsrgriidt avg IR fafder 3usmHig & Wea el S35 2. Bl
HIOT AT Hi7TS HTCT0TT &/5ieR & dhfed PHRUI Hewd 318, BRUT I hiRINER BlesHed di6 3101
eIt HIST &1 318,

BT 30T Fsiefed JerTimeiel AR BT HHIRIS BRUITS!, TheTiaR Udhs BbIH BRUINTS!, i
BRI PIANIIS AT b Feje! [ABRIT BRUARATS! 0T el 31101 Tl ATeiled feidT-eifdd THeiard!
PRI (HHTUT SHRUITATST Aed o] BRIhH 3TRoid vl




Women in Focus: Gender Dynamics in India's Arts and Culture Sector 49

fABPRA 1

059 AT 9g-HPIIRS
mﬂmﬂwﬂaﬁw@aw

*  URAWE YRGB Il R0 AT FRUIRITS! fAfAel WPTERBIGR ATe] AT dfdbett Fadies) wH-g5
AR SR SUITA T 31T T W BRUI 3ATaLAH 3TE.

U HPIERbHES AR HATeTd, TEATEPT H3lTerd, ATHI0T I HATerd, 3gH, g 37101 Hearm g1 #allerd
STCI<I FATALT 3R A,

R IRBR] HgwaT<A] H3Terd 3101 BRIHHITE FedPT A0 HPiiaR) alegH Hei-2fet 0l HiRgpfoes altcitet
Hfgell JeNsTehd Hevd AR B0, AHEY Teel el SEeTae BIaReM (NSDC) Rbe Sf3am e, e
SIRERIC 3T UCRUGIRIAY 378 FHicT f[IeT¥1 SETIHE (NIESBUD), 2 §8c[H S@eTTHC TR, H2-eT el

= fAeM, =it AP Afgell Jesidhdl WichiH (WEP) U1 fafdel 3157 IRBR e FHIAL 3778, g
gdod Hffed L.

T THTAT 3UcHH TTATIUATITS] Tl ATOT FGoel TR 301 Wish it 8 It Tedbrd aTedul sy &i:

-5 THFAT WBROIRITS! STPRResdT dTGau! 3T fafder si2fiet 3101 JiRepfaes emmi-T dagehe
L. 3R feiT-Ifde12iel Hod RIS AR PRUIRATS! B2 3101 gcdbet] FRAHISd FgdIT B0y

QYT IO BIURE HHIIb STeTar! ERUT 3T WPT TV foAv1-bfed et 1Mo Tapelt BrRickH
T HROY. ITHER Afgedl BeATBRIIS! 3T 01 RIS, Afgel Hel, Afeed, Wit Saci=n FHaer
3Tt 3T 31OY Ul e Tl 31T,

TSR AT HTARRTER ARGl dwa 10 fAdwined ATa-icull 01, SR Bl Afger Terfiamur dd (S,
3 BIRe ATt -5 AT JeTBRIe RRBR BT,

foIST FHHTAT UTe BRUAATS] T Herich A0 FUTUT BT 37101 Wil HicTehl=T u=aT A0 RIS
Aeadnefict HH1-JSY 3R AfhIUU! FTATGUATITS! 37101 FAHeT- HRUAATS! ST 0 BRI,

-GS FAHACT i1 SUARHTS, SR D=1 32T TGl 1T 3fcleiel HRUIRA Fel hRUARIATS! @It
ATt IUHHIHEL TPTIT Tegcll 31101 QAT GRIGUY. & Hu-=ielt sig Ul A0 UfTsT YeRoaTd axdiet
ITCH &d.
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< AT e - JuA Myd [9hrT cedined I IPTeH
A ffepTea ffeer PIfAeTeT 3TeaTeiTd “Hiwpfdd s 3Mfor
PIRICT FRARUT, HiRpfcch TRRATY FRETOT, A gFbiell
YR A0 TiRplcich Yd2l, ARl Stia- 30T i

37101 TsiA2fie JempTieh aTe IR fafae dejHed foi
Seiefd T eRAd Bl 3.

forcter et Pl 3101 Tpdl ATcilct Fage Jernaeic
foT-TSfSd UYaR U1 CTHUITHTS! & ol fAasur IR bt
3TTR. 3Tciiopalcl YId JHSI SUARITST 3101 Gemdiet fafaer
FoiefieT rawiHeR e Afgctioh Fefdd siHTdle 3R
BEUIT G Ufgel UIHe FU AT Hed-T HrudTd
3Tl 37g. A1 faAvuT= 3821 31 feiT-dagafier elRor 3nfor
PRIGHTT fABRITEAT AT GUT 30T YRATAIT dedl 31O
IRt &A1 fodT THIAT IT@d0l T 37Te. G20 < Adt fdeet!

1S fEdeiver-Hed Hg BedTgHT0l AT dPjdidT T
Il GRIETUT ol TPl “THaISi o IRad-fer” B
Sfrofia 813 2.
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