
Part 2 Job-related Information

Please note, this section of the form will be detached and given to the Recruiting Manager and colleagues involved in the selection process.  The Recruiting Manager and the selection panels will have access only to information contained in this section.

	Job(s) title 
	Job(s) reference number
	Application reference number (for British Council use only)

	
	
	


Personal Information

	Last name
	
	First name
	


Disability (see guidance notes)
	Do you have a disability as defined in guidance note?
	 FORMCHECKBOX 

	Yes

	
	 FORMCHECKBOX 

	No

	Regardless of whether you have a disability, do you require any adjustments to be made to facilitate your participation in the selection process?  If yes, a member of Human Resources will contact you to ascertain how best to assist you.
	 FORMCHECKBOX 

	Yes

	
	 FORMCHECKBOX 

	No


Employment and relevant work-related experience (covering no more than 10 years, starting with the most recent) (see guidance notes)
	Date  

From/To
	
	Job title company/organisation
	

	Brief summary of role and responsibilities. Please be succinct and provide evidence that is relevant to the role.


	Date 

From/To
	
	Job title

company/organisation
	

	Brief summary of role and responsibilities. Please be succinct and provide evidence that is relevant to the role.



	Date 

From/To
	
	Job title

company/organisation
	

	Brief summary of role and responsibilities. Please be succinct and provide evidence that is relevant to the role.




	Date 

From/To
	
	Job title

company/organisation
	

	Brief summary of role and responsibilities. Please be succinct and provide evidence that is relevant to the role.




Other relevant experience (see guidance notes)
Please give details of any additional relevant professional or other experience.

	Relevant experience
	Dates

	
	


Education/qualifications (see guidance notes)

Please give details of relevant educational and professional qualifications in chronological order.

	Qualifications 
	Dates

	
	


Part 3 Supporting statement (see guidance notes)

In support of your application, and referring to the role profile, why you are suitable for this role, focusing on the skills, knowledge and experience you bring. Your supporting statement should be succinct and to the point 
	Supporting statement

	


Declaration

I declare that all the information I have provided in support of my application is, to the best of my knowledge and belief, correct and complete.

Warning:  if you include any details that you know to be false or if you withhold relevant information, you may render yourself liable to disqualification from the recruitment exercise or, if appointed, to dismissal.

	Your signature/name
	
	Date
	


N.B Typing your name will be taken as being as binding as your signature
The United Kingdom’s international organisation for educational opportunities and cultural relations. We are registered in England as a charity.
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